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No. 115]_ NEW DELHI, WEDNESDAY, MAY 2^200WAISAKHA12,1923 

umlui 'tfgi 

19 artel, 2001 

11-'>Traf/2000-01/209.—3fT^[f^ TTltW 1976 (1976 ^ 21) ^ 30 ^ 31^ ^ ^pitn 

'fsKT TiTtTW t^( 9i4l'4'4i f^),#Trr d1 r^t ' ^t3tTTr#T^3frTTmrW 

wr?f afhc ■H135K ^ ^ tr^ t, ars-ihi: — 


31SIIUI-1 


1. Hm,'5nT»T3fh:<HHJ^^lHI 

(i) ^•=fpr) (arfwtafk' ^^d-^Kl ) 2001 i 

(ii) t ii^m"t'^3^rrifte■q^ridt#)I 
(ill) ■% '^"=h % ■3Tfti<=hKl atr =1)4 -=ik 1 ■qr eTT'X'^ft : 

f ar^srr aq5(n4?T% Riqiii ■qr Pi^5;i=t-' h'sm ■gro ■qi'nim^ ■qsir 

TTMcT^— 

(^) tPrsp ■qr arwdf^ PidlRi 1%rff■sifta ■qr ars?^-rrit^% arr^■qrfir'^rfer qi:, 

(1^) STRfsr^7113^7"qr 11^ 111=317'®[T■%!?) ar^'rrrraH^'jrltft^fttT'qT arnj.'srfteT ■q7eTP]_'^'^ I 

2. MR'MIMid 

fq fqRrqqf f ^ irq?qm fqqq ^ % hRi'^ci h— 

(qi) “3rMwT”^yr^Ric6'7iiH>i fet,-arfqfwr, i976 (1976^^21) arRitirf i 
(1^) “fqqcTf^’'^fMq7, 1987^51 q^^ftTiarRltlTtI 
(q) ‘‘fqgfqq7nf»7qqt’’^fqftiW5(i)'t'ftiiff7q3nfq^ 


ni 3 GI '2001 


(i) 


THE GA. OF INDIA. . ,A ^An r fPM<T ni—S ec 4] 

( H ) ‘0.4^ TPi’-TF" TT rfBqrnq ^ tfim ^^T=f WIT arf^ETlfr ^rf^TlTr 11 

(^) Tr5^ aifWTTI t I 

(W) Tl VROT'^'qifTl 

(^) f-^TT^n:^TTHIM fTTi 'JT^E4f | 

(^) "TqsiTO 3nfKrJFTfI’' -A % ’FTfF^ ’tf siT?: A 'iTwrer -sra 

t I 


(3?) RnrHl^a-l TTlfilHf : — 

(■SF) ^TfOrrfHTtfFl ( 

C!^) ^ ^ ^ w^'tfr m t; 

(^ firo W«T^'5nf>4^ 31T<fif''H"h WW7T, 3TFFf*^ ST^WT^T Tf ^ "T? -ST^; ■siPl: 

() 'A'^l % tJliM TT '^ciln "T^ I 

(?) ' ‘ ’' A ^T^TT? Atl 'Trff -qp; ■^, ^ 3rfH^ ^ I 

(?) ‘'T,iiNKl”^pTpFTq3(^) (2) ^ItT (3) Pf f#lfe-q^ftPi T?TTt 3^ 

Pt Tnf'HH Pr, Psmft Prw, arw^pfl ^ A 3t?i ?rT??f -q?) ?»4 k ifr wr f i 

(-%) “Tlw"Pt 3#TTKl ?T ^ (-^iP: qPiT/Tcfl ift f^F ^/-qf) ^ ^.4 h i (| ?n t) ^ 

-iTpjwI ■^\ ■qiTpenfl ■qfr Tpqt 'iPiTT, TTFn-fqm. vii 'ifp w%’, ^ 'T^'- ^qrNim w: a^rf^m f, arPn^ 

|I, 1%^ 5H+I a(fi‘lq Pqf’iT^ WT Pi ■qpTAT'fr viiThh a I 

(?) “ arP-TOfl'’ 1^ Wtth 3(^)(i ) P' Wqfe■q^'Pf ^ Pf^tI hI ■q? qr ’srf^ atfkrpTT t i 

(^) "qqq"^'^ aiqfiq-^qq^ffeqii afpqlr^i^'%fq^ qmqli^, PsrPt ti Wi^nf ^ -wPi fq#T qqq-p ^% 
Pf q'fl'^n fqrqt qTTq, fqqrl ■^qqniq Pt arfqqiRt qi qqpqirl ski qfqqq^ qnq fqqr ^nP qqq? 'iPirq arfqpq 
ti 

(q) ‘‘#PtTq’'Pi%q afpqqqr^'qpqq^arf'qqqti 
(q) "qTq1^°h'#qr”Pt -^qrariPF qqrq^ aifqqqi arP 

( q) ‘ ‘ qfp? TfqtjqE ” Pt qqTT qq'-lN? pf fq'^FT q.l qqR e^^JI q,J p qr^rr arfeFlpt, fqqqq1q7 3%FT-II% arPiq# 

Pi qn q fp, arfqpq % \ 


3iKqra-n 

aiRi'+iiR'UT sflr Fp^fqnfPqfq^ff^vT^T, 3l\< ^c<i qit ^hiRh 

TlftlftilRqT oRlpFnfPqt "^qqff^iTqT: 

(^^) PlqT% ojrfqihiRqf 3pT ^FpqiRqPqp fPHi-iHKqrji^ f^qTTqqr: 

(1 ) 3T fac^ | <l ^d pt 

(i) ^Fpqq-i 
(li) '^%tq-ii 
(m) ■?%qT-IlI 

fqqp Pci'iHi'i %qjqq P' 4qii*i qqnqpqi: 

(i) arfqqqp 
(11) TTnqr qqqqr 



['mnm—■?9rj:s4] 




(iii) 

(iv) s|f<M 

"^WTR -ifT ’d 

^.1 

( 2 ) 

Tn^ 3T«rt^f^#w-w-‘?3^iraT, 'fefw-^-'CT;^, arr^^f^r^P aiV?: xt^it w^ ^rPrmf, 

^Ki ^’iO^-l ^TT^iK ^ ^ ^ f'^^i 1 

( 3 ) ■^nj^-TT—3Ttft^ ^tcnt 

W^-W-’pPTil^ ■5p4^, 3JTW"TT^ 3lU%ft 3T^ #^, ^ ^RWR % 

W'ill-'MHM ■'Tt fqplf^'<i '4IM, I 

(73) (MthI '‘rt Mid 311 3f[f4 1^7 (rl'll'HI 'dlU'll % HdV, 3Tf*^3iTft3f "Ml =ii*4'^lR'7f % 'R'ifr TT^rjf 7^ 

'jtPd'nl 3JT 'Hh'h Mii4<ci 41'll ^ I 

4. aroirjft ^Ttfwfrtt 

’■^f^r-WHl'^' 3f%^dr-3m%'4t^^ “41, 3T«Tfi3fqrf^n^ -^T^;^' % ^7333-7m3T 

fd^TTop ‘Sm TJfRt RfiU, 'Jirci, RptTI RiRl^i TTf HRfwf?! "R ridd-i % Rtp r^tiHI 33 f(df3333 *)M*i 3fR/3T :H3 Hp 3 
Tn^Tf-!ri4f 60 Rtt 7^ 3TdRTO37%fwj334 sfR/qi 3rF«n7ft 37 (dMlf^vd 3373333 f ■. 

373 ^ 3 ^ 3^4 3tW73 337^7 1m 1 3TT3K 33 (J^+H fd'^f^dHi Ui4l7iiqi '^3) % 331331 dlt 3nxnTt 1 

5. ^ f3^3^T 

(1 ) 3Tf333f33li % 7333 R a3WTi^ f-1^«W 3Tf33!rR Tj^TT I 3P3 -MTRmI' % Tr373 3 330337333(33133 34333^4331 ; 

33=5 3?lf3f 3(3 3^3^331% 33 33 35)4 ■333T313 4t. 3133l3Tf33f%7T33 3 '37313 f%jf%T Tnf7731Rl 4T3T I 

( 2) %31 33l f3f333 4 4: 33T ^3^733 % f33T3 'i4'74=T33 3Tl 7313 29 % 3533 %3fr3 33333 3T3 3313 33 

FH'hHI % 33533 34 'iJtT%Tl I 

( 3 ) 4% 34 4131 4: 333=4 371%1 fd^faRT 33 33433 334333131 3313 3>+3l4 33 4% ^ 3V3T f=T73lf3?T 31 ^ = 731 13 3 I 'd fdfdimi 
3TTf333lft 4 TSlWTdl (f%s433) W3-33 3333T 33135333#111 

(4) ( 1 ,) 3H#T—4%T%1^ 

(33) f%#f%344:4##%3313f#IFl%3l43l1%W 3#3d333Rf%3l4, f%t334334/3fd3f1f3fT4l, 


(73) f%#3#/3f4%#4d#53#l%7Tl77rR?^%Tnv3l33ld1%7TT4l3ll33ld333433I33TKf%7iT4l, 

TPdd 33 33 f=37#d % t%n -qra dfl #31 : 

33=5 # %4 t33#l 3lf7TO13l d3 31713l 3#s4l 1%%RlfM3l3. 3# I#!?! % 3P1331T 3r -idTi] 7#7i -(srfv:! 

% 33=71# 335473 4 3# T^ir ■# 3# % '33=d a317-3R 41 f, 4) 73 3^ 4 73317114 I 

( ii lultiuir 

4% %t #114 -333=4 3317=4 f%jf%T 33 37# #7333317^ 3#113l STd#! 11 % 33=37313 >33=4 #lrf#l #3f7T % # 3 331 
#33137571 dim I 

6. #3W=3343# 

43I333 3 4 df7=Hfed 1%73T '»4 735^14 #74 313d 33 4353=1 #3314 73 3##t 33 4d3H H, #1 # 3713 T^f# 373 3=337 
%t #4, # #73(333 34 73131 17 33 3373131 (1 ) % 33=37171 %=#173T3iF dl31 737T3 7333 33 F#!’!# 34 wri, I 

7. 431 y|7»3f 

# 4 (#371 (3# % =## # 7#, # #7 35 (#133 %373113 % (3373=4 # 7# % SpjW fd# 4t 33 33 575^ % (7331 
373% (3313 3# % 3# (#3 4 ri3T3iH3 #4 ; 

33=5 331 (% ■# ttpt # =# -fr^ % 3333353 4 3=3 =# 3 3137TI t, 73 3d 373 1# 33 433 #3 3% 3T3T 3133 33 3T3 

•in't F. M 11 I 
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^ % f^Cj. “(<!IMI I 

( u) w*(*I %' ^%?T“I ^ fWi^nl ''R ^irh^Rl' % 1cm ^U®ltw ^ 'II, l^nt^ f^ylVl 

^rTftH«tilO 5 KI * 15 !^ ^ 3iqflT ^ qai*!! +i^'ii I 

(iii) ■srlV^Rifi'T^FT^ 3Fff^ f^ ■'rP igpRi TrrfV^rfl ^ 

'3|t 1' sT^fir % Rm qoHi i 

URT Tnfl^ ^ % fOTI q«iqi "W +h^'m I 

(TSr) 3TlTHT«T-?TT!rf oFI <t)4-^Kl l^r^Shl-^ ftfjTI’311% RT "E?; 3TRftT % fc^ Rftcfhin RT 

c^'ll, Ri'^Rki xiRlqiicl SKI 'i1h sinfqq^ '®It[ arrfv% Riu. qaiqi ■'JTT fit'll I 

(V) Rt)41 3TftTOTfl tn qi^qicl ■%)■ Rtr^ hR41W rII 3TRftT, -sci^ ■gRT ^ "T^ 3rHTRHT4 ^ Kl^l 7TRT "qr RiyRtfl 
RTf^qii-O TTR 41 'BiqfV % qlcH 4+10(11 ool^Pioqlg*! -aro^tTSHRi ■'R ^T^ftq RlMiaiif % STRR "'3(1 ■R%Tft 1 

9.W|4)<4vR]T 

( 1 ) Rft[RiyRmTnftRmrtRlt tpt4', 3tRf?)t4rt 4 ami rIWw ^ cil^^noti 41^ 

:Rftrrrfl rt rr^rrI ^ 4rt ^ 4 fml ■'pt fsRi "aTnETT 1 

( 11 ) rFs mRoDbR r 4 q<si^ Ri aRTfR, ql4 4)1^ 41, RfPTT qf+Rlflll RtI 3iqlR % 4RPT, 14^14^ IJrfRRiTff R?f Rg TFT 4l IR’ 
arfRRnfl RT oti^Rl+l aotfl Rg RT ’PIPTNiRT % Iciy. Jh^ow -ipl 4, Rf : 

(Rf) 414 1 rtt^rtt arftRpittRT R)4 rk1 rrttI4, ^jrrII 4^14 tpp^414rjtR lfer4 rr 3TRRt^r%- nR^r4 ttrt 
r 414 R)T ^nH 4RR RKiRl r 4 RR RRFfl 4 I 

(T5) 447 ^4 4^7 4 HqlHn fRiT3[ f4i+il aipF+ilO RT of)4‘qi+l % KI*i 4) 4, a4 ~-s41 Rg RT yoHiqMci IRiRI RTT +i=ticil %, 
14tr4 34 r 4FR?T fRRIT RRT RTI 

10 * 4114^ gill 4^1 ^4 rhiRti 

(T) (Ri) r 4^ 41 arfippifl RT rpIrrI 41rr1 ^4^ rt 3r4 rit4 r T3f4 rt trtrrr 44 % 3Tr 4 ^ % Rrt 4 Ri^ Irr 
RTfRR)T4 r 4 rdflsR RiR4 ’’j^RlfSR Iqy, Irri 4r 74 afR'fl rIrrIr41 +i4)'ii i 

(RT) 4ll4RR43T4f!lm3TRfR^RRR+4l41 ; — 

( 1 ) lR74ta4RRn4%RrR744#TR^, afrr 
(ii) f^Rrl RrIrrI % RTR^ 4 RR) rcIri i 

(R) f4R4a#IR7r4RTR74RRlgRI3R-fRf4RR (1)(R[) % 4 r %RTR4 4, 34 fR? r 4 ^fUnjlS % ^4, 3 r 4 ■3l4flRR 

RlftR r4 3R4r % 3r47 4rR % RRRT TRRT RR ^fTRR RRRI TlRT 1 

( 2 ) 3R-4T41RH (1)4 aicir+3 IrrH R^rpr rtr % 4l4 p; 41 r 4^ aiftiRiRl rt r74ri4, Irtr^t ftRg arpnRfRRi 

Rn4RT%RT RrfrRTT ■?, f'lyRro RTfRRRfl 4) RlTofl '^qlplc.R % IrRT 447 r4 4rT 413 RUfl r4i'II aTRRT cRTRRR r41 4 r4iMI 44 
37prTRf4R7 R7T4RTf4Rl‘4 RT 3 r47 41rR 44 aTf4RR4 RT R74 ri 4 gIR IgRT RRT TRTRRR R7T r4^ 41 41fe? RR RR7 RRTRI RFI 41RI, 
RTR TTR7 34 R^iTR RTfRRTr+l glTT TRIrtTT R R7T f^TRI R 111 + 1 

Rf4 IrtrI 344r7t4 RTr74rt4 r4 IrfIIrtt rr ftpiT 'iri 31rt34 rs riK'^i qn4 rttrH^ -ilfiiCT rtrI 14)R| rrt41 Irt a+i4) 
IrPRI arpTKTfRRT R7T4RT%Rf RRf R RtI RTt4, 41 RT 8 TR RTfRRR4 gRT 341 tR arr4?T RTUr fp Rn4 RR7 p f^PlRH % RRlm 47 
ffrn "377 34RR7r4 rt Rv4rt 4 % arpITTTfRRT R7l4RTf44f r 4 Mfqd RTRT RTTTJRT I 
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11 . 

1 . ( 1 ) ^ '*Tt3TPl^^«^4'*ir^ 60TT4^3TTg'^irt^TTT^''pF?iT#TI : 

'TT^^%ai(5T1iT, ■5^’-5TT%'T?gTTI['3'T-WT^ ( 2 ) ■^' ^«1T3’T^^ TT^ffW TirH'fti ^ RT'TiIRvI ’FT, ST'Fl 

r'+)'Ml 3Tft4ohl{l "m ct)4'^l<l 55 3TT2 'iO % •411^^'Ti30 'T'l ^ ^*11 'ij) T!Tt ■*?[ 

f^RTt'fl’’TFRT'Tl^iTn : 

'FT^ ^ ■^’T-f^fl^FT % TTfm 'ft afttjaRift "q^ qrfftqrft ^ TTO cl'ti Wt ftfFTT qiy'll, '3iq ^^7 ffti 

irfwft % ’FTFftt ft ^ ftr ^ #T afk *Fft^lft ftr fTT^ft ft' Tiq7 'TTftft 'Tpft ^ feftjRT ft' fttfel q ft fftqT ^T ftft 

irfy^ qr ^Fftqrft qTftfi- arftrqnft % fTTTTrft ft' ftftr qftVft % -snisn: sftr: -sFftqrft ftr 'irq^ ft' TTqr trfttft % qqq^: 'TqnftT 
q ft ft[ qiu : 

FT?^ qp ftt fftr OT-fftfq^ ( 2 ) ft qrr 3nqqH % aiftm 3T'^!V1 % 3TTft?T ft arftft;^ aftqqnft qr qTthrift 3TTft^ ffttr q^rft 
% TT^ q#! % ftim aiTq^ % fqftq % qti qft ftftrsra ar'qiftin ft i afft ftm sT'^iftriq fftqift qi; ftrft #T qrftft qft 
iTqfq % ftftTT fftftq 'tftqT I q^ fftftq ftqrft fqr sriqsj shi ftr'Ti qqi srrft?! 'qrqftftTT ^Ft'^, qrTqrqft ft ftftfqq qr 

qrftqrft ftt tttf ft qw^r qq fftqi ^qiftqr, ftft % aiTqfS ft qft^ arift?! ftft q fftqr ftt i 

( 2 ) qTqHT fttft % qFT ft qFT (fl'i TTFTqt qi(ftl i<q) Tftft fftnfFT ■'jqftf^TT 'qftftft qrr qqq qftqr, ftr qF qqft^trr qrftft fftr 
qq-lftfftqq (i) % srftqrt fftFiT sTfqqqft qr qrftqrft qft ftqrfft'iq qq Iftqr qiiqi qTfFT[ qr qftt i qF qfftfft qiftqr ftft sftftqqft qr 
qftqrft % qiqft qft qrqq-qqq qr qftTft ftft ar^qnr qft ftrqftfti qftftf i 

-W'ftletiT'JI 

^q fqfftqq ftr qqftrq % fftn qF ^rfqqTTTt qr qvftqftt, fqqqtT qFq-fnfq qftftft qft qF^ft inflTs Ft, aftqqTfftTn qft 'jtt^ 'jft 
ftft qrft qrftft %tftiyft qftrft% aqfftrft fftqftqrftpjqFftiTIftl arfqqftTqi <*ft'qift wftrftftiqqFftlftqqftfttftSRlftftl' 
■iT'q fftq -irfqqTfftqT qft otpj ijft qqm t, qF 3 q qftft % aiftqq fftq ftqifftpt ftqr i 

3TaiTq-3 

ftqT-R<*ii4, qRooni, qql-qlft TT^ MrtJiqft-i 

12. 

qqr iirq qftqi aTf'Tqqft qr q ftq ifr % ftftq ft fq? ijra qqq qqq qr Ift'ftfti 1ftn nn tjith qr TJ’qftf qr ftqr-ftqrrft' fq'ftftr 
qqqftiTiTqTtTn ftft qqft Ift'ftftq ■qrqqftt fftfFq ftft i 
13, ciftvidl 

0) ft'qr■^q-fqfqqq (3), (, 4 ), (sj ftft (6) %qqftft q^qftftijiqqqq-qqqqrqnftfqnrqnfftftft riftqrfttqftft% 
■q'qftq ft'iqft qr qftqrft ft qftqiftqft % ffti'jqqi ftftft qqi ftqft ft 'qqrftn ftqft-qq ftqqi Tftqi 1 

[ ii) ed qfft^FT Tjfqft ft ftft jjKi fftifftiT rVii^ qq srqqft qq 'jqqtyi qrt ^ 1 ift qq qft aqqRrq tqiqr qrnqr q''q Fft 
■ft^Tqftft qr qftqrftqf, ftqT ft qrqqtr ft, ft ■ftN qfrqrtfti fqqr qnrqr 1 

(iiij (qr) fftftftftqrftqqqRftqftqqftqqfttqiqftqTftftqfr^ftqqqTqqftqftqrftrqqTqq qqftfqqfft 
ft qrfhsf ft q-cft ft ft qTnft 1 

('g) wr 3 q ftqft qr ftqqqrq ft' qqrq ftqr fftqR qrft ft qr ft'Tqi qftftq 'qf'iqftT qr qftqift ft', qn qqft qiqqT: 
qfft^m ft qqqr irqft F^ft ftft qrft % ftqft qr ftwTR ft' qqft qftMFi ft Trqft ft' ft qrnfti 1 

(q) qiFT ftft qqqftf ftqft qr ftqqqrq ft qqrq ftqr ftqrR qift ft q sTfqqi qftftqtr ftqqqft qr qrftqTTt ft, qFi qqft 
qfwdi ^qft ftqr qFft % ftqft qr ftwnq, fttqr ft hifthi ft, ft FT=Fft ft' fftqffftr qft qrqft 1 

[ i\') ftl ftFjft srfqqiTTT qr ■?tp 3T yq-qq)"fftnftqjtqq, ■qiMqi qrrft fq'TTq, ftfftq qqrq, q^ Iftqft ft tFftqr 29 'flftfq, 
1980 ftqqftqqnjqi. 2 / 17 / 79 -aTR, 'm ft. ?ro 'TftqftHd ftiftfqq qqHHMt ftt ft'qrFiq TSTqqrq qri qft qrrftg ft ft'q: qft ftqr ft' 
q, vii<3i qq^ift ft TjTqqrft qqft qlTF5Tnft 'rim ftt citf ftqnnft fftqft 'jq’jft fti ftqqift ftc/qi qqfiTftq Hft'; 
FTTTgrqq^Tft ftTTTqqrft'qftw'^qift'ftft, qftf fqrfK'itiKft (’Fftqi 22 qqqft, 1991 ftqqftisq n- 3/90 qR.^HTr.ft. (1 > ft ftqr 
qrft ftTqF ftqft q qqwi ft aqqftq ftl qrft ftqqftrqf qi qftftftft ft -qiqqT qftwr qft ft 1 
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^ aiiaiPtifl ■fer 'Jii^ % Tfr ^lO<a 'spt ye^i 3T'«rf^Wl ^ TTW'TfTO^ STRfiiPT % %T3; 

f^Hi "SrcT y 1^ nt>i^ ’%' i 

14. 

R Rt "RTfR^ ■sf^t ■'Jmi'Ft' 3ih srfRWt rt R^^enft rt RRft ■^' '■srfRRnr- 

''j 4R)"^TRT ifR ■RRRTT ■!■ ; 

^Tf^shlfiqT RT '^4'4lR>!if Rli ^-^Vl TRihK ^[111 3TfRf%RR RtI' flRT 29 % STJRR 1%7 RTT 

r'lqHl % srj^TTT ^Tipfl I 

15. uRir^ 

“Rt^ tJRIT 3Tftqii<l RT qi4qifl PJi^ a'tq 4q‘l RT 4a'iHi4 qil4 Pqi'Hi RRT1^ 

RT w ^ rt 4(hhh ‘4 TJ4i4l«h<R ftRit Mw 3Tqftr RT ar^sn -qftiihn 4t w4 % arKRtfpr -rtt ^ fR=n 4tfeR ■R^i^ 
w^pfTT^ "4 qil4 q)<4 RT hR^Iw (4)41 4t ■PFPT bi^iqRfa Roqi '3ITRRuTT % I 


31sqRI-4 


3TrwT, ai^yiRR^ariftpr 

16, (eh41 SrffeTotJrd ■RT ehUi^ld '^fl' 4*11 '|'4l$vi 

3TfRJf#-RrRr4RRt'!5fR)'^''j4^iTf^34R^5TT(’1TRl4^'^3^k3RR(t'4Rntfe^R^^Wpff'fT'’1TW'^ 
Rit ^ »q(4flRT (yiRwqX fin4)'=RTR-f4'4q, (nytHl RTf^rn^t^TJar rrt'^, (^rrtt 

RRRpn^i 

17, (ctRlilHTl^ 3I1^?(Y % 31'Jmc^'i ohi «;if4fct 

^ RT 14rf%R4( % 375 RR 3l*lT ^wr argwi 1TRT'3R ■cRf^n RT ■5Tf4?PTf ];rt 

■RTR-RRR Ri: ’IR ■RRI' aiT^ l^T °F)T 41 f^4%) ■=RTR-Rt4r, i4wfl R1 4 '3^ ITJT RRT 4l I 

18, ^ilM^l^dl '*14(13, i'ISI'l 'OT <ilf4ril 


aifwTl RT arq^t iiTWf % 4441 ^Fmif %rtr# % 44r 4 ' ii HHlqtf r anm, ttSrt afir vr 

aRRRftr 4 fqTffl 'ilq'ilq w^Ri rH 41 'stritt % (441 '^r(4^ ri ^4 % 1441 rrHitti rt itr irq) rpI “f^nr, ^rsf) 
T^fir-^qrfRR) RT 3T^ RrfiiqRiq ^ ^ anisR R Ttl 7 ^ ^ ^ mi 31^ 171 Rr4 ^ 4^ 

% %i R RRq "aiTu I tjNit % fcTT -sR^Ri sh^-rI 4. 1 4 RF 44™ 44tt i 

19. ^iRlril 


yHq) drfRRiRlRT'R v4^?t444t41 4rt y,q Ir’wj^ri44tt 4444rit ftd q'sH 4ftin '*itrr) 44ttit^it 
Hi^ul arfRRuftRi, 44 4 Tmi4f 4 rtsi 4r-4t ^ fw^MR Pcctij' ii r4 ^ rt 4tt i 

20 , 4tt, 44713iTf^^ 4l'i<iH 


4ft 41 -.arf^iR^T RT =ti4qi(l ROT RifOTnfl 41 ■jRftfift 4 14 it 44 4 RiFif 4 44 r 4 4r rt rfrft rt Rift 
4 fftn 4ft 4l ftiR rtH 4tt 44 441 oteI ^ 4tr 44144 '*OTT4n rt rtirwI 4l RT4ftRR^ rt Rqiiftm Rftf 4™, rtt ot 41 
RTwl OTRT 4 ot 4 aiftmi: 4 4 1 


21 . 3tf4^7TftRr^^4^ITft^RTfT4TlOTrTRT^q^TOTR'qT R l flc< | RrF ^a i ^ 4 RFTR4RT 

4ft 41 344OTt RT R)4 r41 rot TUftlRIRl 41 4^ 4 f4lT 4ft 41 RIFRI f4RTR)(RTR, TTOTR rt RTTr4tr, Rift RF 

ROTRlftl 4 RT .Rft^RRT, 4l TRIrk, ot 4ftpr dT^R RTRTR RFI 41 rT ; 

TTR^ 4ft arfRRTTTl RT RiftRlfl 441 h4j0 4 1rRT 1441 RTRlftlR? RT r4ot ^RRR RiT r4t1rRT "Rift RS'IRT RlftftRRT, 
RRTTRTRT, >RiqHl(qc6, RftfrftRT, flfftTW, Rt14rt RRRT RlHlfOTT R^ Rq 3TTR4 rRT RTfI TJR ^ 4 RRIr r 41 RR RRTRT ft 
14 rr4 rr4 rttrIrrIr rttrI' 4 Rift rtrt r r^ : 

RR^ RF 4l 14 OT RTlft RTl RF FTR 4 RFI iftni RJ RR RRRI RRT' RR RRT Rft ROT RrtRRvlfl TOT 4 rt rOT RTI 44?! 

Irrt RTTR I 


[■^ III—^er^4] 


ibl 


■OT^t^rroT 

C1) ^ % mR^k^ *til^ RttRl '®n’7K^ RtiRl ^ ^ftt%^ fRiRl ^ ‘tihIvii 

■p^T’fr % "^T -3+10(11 'EH*! ’^THT% "ift 5+1 “hi ^'('K 'Sfit 1 

(, ii ) Rti+ll 'hIhI U,^'+h1 "H '+ih1i!M % Ht ’3^?^ MR^K % Rti+ll +|I^+-0| % +qjRlH '*3 "EH*! % 3{+iV3 '^, «HIHK '^" 

*H(5i'-icii % ^THT 0(1+^ % otil^ "S’! RiRimh ’*f)I 3(r+i'H'i hiii 'jiuj^mi I 

(iii) -STfRotii^) ijT sti4-qi^ o() 'afTf M'ljO % Riii 3^! 31*!% ^!fR*biRo|i Ricf^iH 0(1+^ % Rnqi'H, RtiRl 

1956 (1956 1) !TW*H 'ETJ^ SfH % ai^Rl 3 tR%T 


W5^3TftH5Rt'*lHt)4^'0 aiR^Rm, 1912 (1912'^2)3ncl?fTR*1 arm 

RhR-^ +ltEth l R f l fRR l %, ^ +R »1 ^1«hl 'i| gTfvfWT, 1860 (1860 ^21)"^TTT^m’' 

MirpR'i«ti, '%:!iiRi'+)' m()'1'+iiR ■!TRrRr % if'ii+^1'!t)+'>i, ih^Ri "ehh R hft 1 ^ ■hRktt 11 


(iv) “(tT^ 3lfR«ti|-(l ■*11 eti4''ll0 '+11IH MiRjofiid ^ ‘('3J<1 % RiHI f*6+il +(|43 iRio 6 R-HilTHf MI5^3 oJ^Rki "R 3'(H^ib RllJ, -iCH^ 

■5111 f^, "Hj; R+iRl ■^iFT % ■'RRt -+*(1*111+ ilff *lR'll I 

22, 3lfi|cM+) W ch4^i(l 3 (^hRi R^I( R(’ 1I 3(‘JMR+Mrl "nn* ^ -iMfRuRi if *6Hl 

(1) 3iRmd ^ ^+i+)iR 'WiH 'ijtRhiI!! ^ si^hRi iRi^ Rht ^ ^ sfR '3 ■jflnrd 

^4^2TT % HiHf^ R" +('^(■^<1 RiRtir+ii E(H|01 ■'H % y+g,n n+m ■Rht 3H^hR*I!T I^'ll I 

(2) srfRotii+l ^fi '+i4’(i+l, ^ R('ii 'R st^’iRhct i^ni % mRj! ^ siRhi +i+h thi ^<^ 3 ! 

'T! ifEfll ^ RT *(5 R-Rt ivcjHnHRl "*11 -StRToP +Ihh ti*f) * 1 T 3H+(Rl % Riy, 1 ',^ H% '*f>T 6 * 6 (;i+ 'I 5 I Rl'ii -sRt 

+1KH 'Enf+HERt ^ ^ ■9T 3T^7TRHHHE *hRqi^ rR HI f : 

■ 97 ^ ROT EJtRhEIR■+ np^SlfRofiTflRT '4 i 4'^I-(1 4^-fl iRR^-lRlRl R SrjqfRimRT aTF*!9i'^^'4OT'i9t'3R%lOT9R 
R RTF! Rl ^ RF ■^:JMRrRt RT -srfRRT -OT^RR RR RRERT f' StR Ri^ci RRTTTT '((r’I STjhR-RRt RT 3TfRRT REt 

'■'(I'dl'-l fll+l RI'-iRhei R+i'-II 91ICI I 

23. ^%?TR'^W?TTfRr 


rRi ReT^ -STfRRETfl' RT RERRlfl 3RR HHdl R TTIRTF ROTt RT RRlfl -arfRotil+l RT 7TTT3T RRerRTRET RETORT! T^ ■§■ Rt RF 3iT*R8^ 
ret ■'^ Hioy I % fRRT R7T R! eJTWRTR RTF! !F RRERTI 

24. OT(^3lk?^RitWRR^E^RRI^ 


(ij REt^Rf^!RErftRT Ri4R r -0 RT?r'HR'tRT%f^RTFRE^Rr3T*#RR3TfRRET!tRTRE 4R l^^'5^OTFT! +^°h ' R ' RE!n i g^R 
RFt 3T94Rf^%fRER^RFRTRTOT4(Ri^-^RET4RE!1^fiFRtOTT'HlRRRETOTFT!ER!ft^RET4R4 -OTRfF'^l 

(11 ) REt? aifRRETflRTRE^RTfr ; — 


(, 1 j ^'11 RT i4l Ml RT %ftTR iFl 3 '+ihh','ii; RT 

(2) ■^^FRRT'^'^'RTRI-f^RT'RTOTETl, Rt HIHMI RHRRT STETH^ OT ^ R?r| F%ef RFf RPW I 
+M<i41cfrTiii 


FR T^FhOT % fOT ret R^ 3t 4 t, ^ rPiIR^! arf+rf^RR, 1961 (1961 RET 28) 

25. FSTRFTlf, TtR^' 3Ilf^- mUI 

RET^ RT Rf+TRETfr RT Ri4rT' 0 fRERT TRHT %RRR^, ^iRft. RfH'»jfTTRf 'RT fREFft tRRR RfT OTT^-aff R R^iRl'MT RFf REtRT ; 

RRR^RF fRhRR tRERl ^-R fRERt STf+TRElfl RTRe4'«Ik 1 REt OT%Rft%'Pt -OTRtfM+T^f RETRHlpJIRE (r^^TRR^ 4 TTRER RTFTT 

rtTT Mi'll WOTTJ 


WF^it+><ur 

fRE4TOTRT%+:;R^(R^ OT!fRTRfR'U[fRRfRTlRE#fRE7RREtR^R4^RR?T(-EF73FtRERRTfRRERREWWlRf4RR%'Er4rOT% 
pRTT, RF^RTsfr TTTRT ertrRT I 
26. Rivif 4l4 sHt ^4 cTSTT r'l^vi'l 1!! URiR'*!' 


( 1 j RET^ RfRRET!tRTRE4RTfr^5qfROTFOTE4 : — 



(1) (iciici 3TtilHW ^rf^HetiiO ■^iT *Fr4^i<l ■^n (Vi^h) '='h[Vi, wf 

onn-il TR^ '^, "'^1^ ft'irnn ^ f^STR^i 'RT'T ’IN)' ^ ^ «h°( 5K ift, !ti4 '^’TT 3RI% 

■qf^ % f^Rfr ^ ^ ^ ■sfi^ ^ ^ ftRTf arri^ 

^ti|t1l ’^1^ -Sicj^'ll I 

(ii) I^!*i 1 %)'*7R('(?^ ficilq-i) ’’^ R^hi hhi^ 'tilna ■g'niA %fsni. trii'nl, ^I'H<) 

^ ’ll TTO' ■'Ft ^rRr'jftnit’ ■'Ft ■^srft^-^'Fd^ ■^i^ ^^tWr i 
(ill) ■f^F^tt ^■5'^l-s ■%■RR'T 'W^ ■'f^ (jt'ii I 

(iv) <H'He'F ■^ f^'jft ^fVitici ■^ ‘h'st ilO ^'11 ■'TT RiPi'hh H^'I, tK'tii-O ^'‘\ ■'T^''TT iJi^'-ll'^jfd'Hl ^ 

<a(lq-'+i<1'(Sn ■^ ■^ '”ttll( 'Mf^'ici ■^^-■^''5'TWIT ist '^<^'11; -sitT 

( V ) ^8RT y ■'J^ % f^RIT SRFtt Pi'll I ?‘ fVlHCl ■^ r^'rfl ’^rf^ STlf^TO' ’'TTWtRTTsft ‘ IKcTl 

'^\ ^P-1'MCI ■^ pMiPl “iPw 'ofit ■^ fPiy, ^ph(t 15 I fit'TT: 

srftRfiKt ■'TI sn4''ll'0 Plfii<;K ^ Pl'Jll ■pT^ ^ “HI'Jl 'liH l.=hH qidi fil'r'JfM '3RM>jn7ff ^ 

TT'Rn ■& ■'F ^ ^ TWcTT %, ■'TT "PlRft «qiFRt % ■FR? Mgt?T ’FR^TT % RT 3RT% f^RTf f^Rlfr ^FRfRRt 

■'fit ^ 3Tftm t t : 

■'Ft^ 3TftR# ■'Tt >i4-=1k 1 ftRTt ■^ WP'FR't FTtFIT^ ■^ ■JIFI 'iFRT ■'FR FRRT ^ f^RRF R?" FTTRR Trl RT 

f^TR ■HP'MmO ■ 3RTT ■^ RIRR ■^I aiH'^ ■pFFit 3RR SKI Pill, RX? q?'1 ■%■ fclU 'JIHI1C1 'HctiCII I 

(2) Rt 3TfR<M)i<l RT qi4'qi<l fi4t °h(4f Rt( ^R ttot “iqpR?T qP' 11 ■fe qp isqiPiiiHl RT siiscii it^JilUfflii 

tT RR R% I STfRRRTf RT RRfRRt Ri ■^, RW RlftRFRt RXt 30 RJR TIR 31 fsRHX 'RRRf XSMIpt ■f^-lPl Ri^XR 

rRnW ■I^R^I ^ aftr fRRTR R’ amt pRftr i??r ■gRR^ '^PinRqpqf ■'FT iFRl'ia ■rPtTT I ■^IRT SFlfR^RT Rrt -jR f^RR % RFCTT 

■JJRT fWR xtTTT ■& RT Rlt ■fRx^fftR fRRFR R^ RTITT ■RT xjfr RfR?! ■RRR-RtRT % 31RtT 3mT RlR "fRTT% "4 -aRTRut TRiR RT RRTR ■^ 
Pin feR l frUiMI R ■RRTfRRT 'RTRTFTR 4’ 3TT^RR RTRTT f, RRrfRT 1^ RT RRTRT ■& I 

F^^ ' ^tt^'TU T 1 : —■^R ■fWT ^ ■RRtRR ^ pFRt STfRRTTTt 3TRRT ■RT^RTTf 'Rp 'RfRt RRW ^RTT?RT RRT 'RRRTt fTTR ’J^'lcllli ipt 
TTOT R ^RRT'Rf RTt 15F?RR, 'RTRC RTF % ■'f^ ^cR ^ 'RfRRT \ 

TRt^taFTtrr 2 : —lRiRt srfRRTTft aTRRT RntRTTt Rit ■RRtRT ■RRR % RpR ■RTF RftRRTRT RTT^ '4' aTRRft rttfTT RTTFRT 
■R'K '31t4i pFFt^RRT’-Rf TTR DTRftFPt RTTi[,XJ^ Rit XRPT■^iR5Rt ■|R'IRTtR■FTcTT ^ 1RTRRFt Rpf RXt ■flRffe[%)' RpTF ■RTF ■R t^RF 


27. "RR, 3TRRFSltr■R^TJ^■RWrlrr 

(1 j RF^RT arfxTRTTft 3Tn1 MKCll ri^Pw 'FT Pi*-1^1 Pan '■iqR'F ■'IRRftTT^■^, 3TRRt SITpiiqTTXR itqdilftf R RRfRF TiRT 

tRRRFt RpRT; — 

(RT) TTR% ^ fRRRF ■R ■FTFT ■RT TIR% JRirH<RRTRtRTaR%FTR aTl% RRRTTTR%-jnT m R "iR tjr% RftRR 
^ fRlRt RFFR % 'FTR ■^ R^ RT RRR7 % RR R' »TTfRT RRR R^RfrT; 


(TR ) TIIR PFURTT 4 RTRT RT RF^RF 'RR R RR% ■KMlPiCq qioit RT RR%T SKI STfRu RT RtPr RrT fRRRR Rp 

IRisl, pFR^ R Cl 1111 ''t'Mi R "FRT RR Rt % ; 

(TT) ^ tRORF R 3TTFT RpRR^ ^R RR% JRlfHcR RTpt RT RR% TTR RfSlTT "FT RTppT aRRRRlRRpT ; cTfR 

( R) RR% ^ 1RRl(T RT 3T5RRRT T^F R fcRTi -ifR aRr RRTTT RU, aRR ■FIRrR I F7RJ RR arfRFTrR % RTfR R, Rt RR 
cTtRrT RTt fir R tRpTRF RTTtl,Ttf. 1^R‘ RrTRI FT, ’FF ■^ ■fRpTRRf % RT^TCtP % Rr RfR % 'RrT FR tRpIRR 
Rt "TTcTf % 3T=JRR fRRFTt ’FRpT rRfT I RF fRRRFt RfRFTTR RF STlRcIFf RP ■itFRlRf Rp RR cTtRtf rP P-RPt 
4t rR R FTRt RTF R R fRpTRR RPJ tR I 


( 2 ) llP-tiF rPtRTtR 'FfrT rR RR rR 'Rt 30 SiRkT"R HpR tfrxtR 31 HiR rR PrPt ’Ri' 3R1RTT ami RR, aiRR RiRpI 
Pt xtrt fFRRFT RR7 ■rR FRTF rRtTT I 


( 3 ) rR^ ■arPlRTrft RT1TF FTfRRTTTt rR xjP FTTRRTTTt -Rt RfFT 3TfR RTF R RT 3TFR FpRR % fpRI RRXR iiF RTF P rR^ 
bTRR RxrItT fi)R-, RXTRT, 'RiR, fRRTR, RFFR "RT ■fRTRt aT^R P F ift 'affSia RpRT afp F FRRiT PiFFTF RpRT ; 


RIRT^ apxjpTRit 7TT RrPrtF TJTR RITF FTpTRpt rR ^ ■RIFT rR RTUFt Rp ■RFT rR^ tRr -'Rf ; — 







r 'HFT [II—4] 


'iroi ^ TTsm ; 34 J 4 TWJ 77 T 


(^) M ^54f^ ^ ■RT<‘4 W f'^l^' flT*! ■^Tfrmfr %7 ■fllft-IitilR'+i ^’4 TH ; 

(,^) 'feRt ^ ypfff'^d ■iK^l^^fl % -qTKqflf % ^r^iTn vr=E[P4T i 

(4 j wd ^ ^ ^f-d ^T--^ ^ RTfwn ’Em "rnr, ^ rtr ■rt 

^T^fEfRfl Rii7^U»1d%Rm^^rR^’qTTt'^7Tr:jTT%4^irR?e|-^‘ -JTT, Rft 'R^fd 10,000 t; ir : 

RT^Tf!^ RTfRRRfr RTt ■RiJift RR 3inR7R RTRT RflT TPR RR^ #1-7^ : 

[R;) TlR’SRfRR^RTRTRfRRRTT RfRR11Tt%RT»4Rrf’EPf#R7WRTi:i>n, RT 

(7g) fRpft IrrI^ RT RfdfMTT EHTTRlfr %RTWR -RRWRR 'fRRm fit I 

( 5 ) '^ci'llRl RRfRfRRR "R ’RTI fRvRT RSR% RlRlIp 'RKRI RTfRRtlR fRRTT Rf "RRR RIhi-’-i RRRT fRlTTR RPTR % 5I<I 
fRRt RfRWr RRRT RRNrm ^ RR RR RT 3TRR RwrfR RR, # RTR ^ RTRR^l^TT RRRT RRRR RU R RR% fR^R 'iRrI'C'^H 
TOR RTfRTRTRT 'Rf^RRR^ RRR 3R^’^‘ fR^% IR^RR afrj; 3TT^fdP;>Vi RRfRRT HlRI R-fl'lRN RF^ fRRJ'JI RR:% R7t 
RTR RR RRidi I 'hR; RRf SKi RRT RRT rI RR fRRTR '^' RR ylRl % =r'U RT f^IRR RR R*-HFd xF^in RlT RT? Rt, ViiFhR RRR 
fifn I 

28.f^W ^'itRT^ 

( 1 ) ( I ) dFls RfRRnfl RRRT RR^RTR FRiRF '®Rf*FT R, fsTRRR rFr RT RRR 'sFIFrci ■^, R RT FdqiP rFRTT 31^ R ITf fRRPI' 
RTR rFF Rf^ Ri^: 3fk 

( 11 ) DrfR^nt STRRT RtNtTTT RmA rFr RI •ShhiI R?RT % JllFqn 7*1% fRTRT 'TffRR ■% R Rt fRRT7 RTtRI RtT R ift 

fRRT7 RTR RiF Rfro RTRT : 

■ftRT fRRT7 RT% RI fRRI7 rFrRT RTT 


RT^^ fRTft R%TRiTTt ST'^RT RTfRlff R?I O'jS (1 ) RT RfRR ( 2 ) "^ 

% fiRTT, RHRT RTf^TRUrt SRJRfd % RRIRT t R?T% RRRR Rl? RRTRTR tI RTTn, Fri : 

( R7) drf 3Tft|otilft 3TRRT RtFrITF sftR fRRTF % RfilRiR RlT TRT^ J-qlR Wr ( r4r?R RR ) c% 3^RtR RR fRRT7 % FciR, 

iH^dfn rF RIT R^RRF %; sftT 

(13} flTR RTR % fiRR 3T^ RTIRT % I 

(21 r1% FriRF arfRRITTT 'RRRT RrtRTfF % fRTTf %% '®TfRrT ■% RTl RTTRTR RIRFFrIR^ %, FrRTS' FriRT % RT RTRT R RT RR fR 
RS-R rFt RRRT %'rI ^ 7JRR %RT I 

29. cti'4 3TRRT cis'fltj 3mTTtI'^ F%ITTf%TTIRR 3lfi|<*>|{| STORTRTt^lfF 

( 1 ) 3TlRof)l<1 37RRT RtFrTT FrrT “hl-^n rFF F%tFF rFrTTT % STJRTR R RTsF %T FrIR 3TRRT FrtFF RRRTR STtFIR fFRR 
FrtRRT FRiRT RflRT % 3TRRT R5TTRR FRiRT WRT %, TpiiTR ■StFrRUTF 5I<I RRI Fr%F?IR, RRRiF FRTRRtFF RT RTTRT R '3TRRT RHI RTRTRT 
%t, RR RRTRR RT% rFT RTFFtR ■% infr Riflig RRt areiRT %rF RIRfR % tJrtR, %Frt RITTR RtFTTRITF % Fr^RI F%RT RT, FrtrFrr RP4RI 
FrtrrrtrFr rtrt rttrttt I 

FRTRR 31RFr'^^R%FRI'R%F% n3:<r%%RT RTRT RTRT t, RR rRPdRH 44 % RRT FrFrF%^ F%rFr RRT FrRT RTTO 7 TTI 

(2j FrTtF srfRRRd 3TP1RT R'FdKl RtT RR-fitrdRd ( 1 ) RT STR^R FrTRT RRT RTF^ '>JRRTR RR% %RR TTR RRT RT RRTRNR 
% R'RRTRmTRlFRTR^R^ 4riFFRffldl''%3T^mRRT'^FR4RRTTiRR%'fRTRRT%RF3TRfRRFFRRRT-^7j^RFr 3TRfR DTRRTTf^ 
% RR %' RRFF RTTRj "^I 3TJRK f%TTT RIIIRi I 

""IR %RR RRT R% 'RJRRT %fff Frt STf^TRilfF 3TRRT RtFrtFF RTF : 

(RT) Fhfr RTRfR^ifTTTR’^^ RT%FrTRTRTRTTRT t; RRT 

{13) TfRT TRiFIhI Tt FrTRI RITRT % 3TRRT RTTTR yiF^RiiO Rvl 3TRR RRTRRF "% FTFT^ % *ilRH R RRRT RTRR '^RTRTIRR 
TiTI 3 thR 1 RRRRRT 3TRTR RTRT% %f RT^R RT %RI %" FTT RF 3 T^|FrR RTRTR RTT RTRT RFT RTRT RRT % FrIRTT 
rFiRITRIRRR RT% RRTTRIT FRTTT RRT RT I 

(3)(RT) rTrrtrF rrrt'R iildKl FrhtrrRRRTFrFrrr 38 R rFFrrFrtr FrtFFrtF^rRRFw^rrhFTRT 'RRTRFRT^ 
RrFTRnRtRTRTmt RRRTRTT^ %RT3mRRTRTtRTFR!TTRRTFRRn%RTRR'%FRTTF%FRR>RrFtR#TRTRR])^'5RTt, R RRT RRT RtFrttF 
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TWr ’^'JRtrFFiRR “FT 

TR ;frfwTt 3T*-P^ ^FNrct 'FT ■5TTT2T #tt I 

(13) ■ft^fT fw^ 3TKFn 3F^ wfer "ir^rf ■orrt ft'-jt. ^:'"it 'ttp 'lir Tvitr^T n FfirFfTTi ■^JTmrfT ,-f?;n fi^ 
'irf^ltl ft; f^rfFFF 38 FTT 3t?T FIT^F^ 7^'II I 

(4 ) (3) % F f^FTl'FiTU F “FYTFF'l iiUi MlF^J 

FTFTTTFFT FFT 3TSMFT4^FTtT3R7F'J^'t|FFFTTl^Fnmt, FFFFT^F’FFTFTfWFTTT^I 

( 5 ) ^ fFTTfr FTf^TWt 'FfTFI 3TYTft«Tf(T ffW, fFFT t STFFT FTRTT "F^FT Tf srfFFT ’WT FFT 

R RF FTf WF FTFf ■% %n 3T5Fm TiSFl F WTTIF % FiTIFT f? TIFF ■^' #TT 'FSTFT FTT^ ^ ST^RTFF^TTaR f^FTT 

FTTFT^, fFfFFF 22 ^FFFF ■^fTPJ'rf^, WFTP]'WWT^' FFtFfF ffFF FrfipfFfl ST^m FFfwrt FTf.'JT^;qft-*’PT 
FTFTfTTFT FI'J.'II F^'TFT^^ HIHFI ■?F, FFFT FhfF'F ^ WT; FF FW^sif^ Tt JTf^TFTFFF'^'^TT FTFT FrirnTT I 

30, TI'F'flfd ^PT TTSIT ’^FICT FT wirtsiy' 

FTti '4r sr^TFFfr ^raprr tfstf^f ■^' arFFT TMFtfFFT F^?fF ■^' ^ ftf Frrf Fpn arfRi fft Ff^ ^ttfi 

FfTTT^, fFTR WF/Ft^ 3TSRT 3TR fFFTT -WTr#? 3T»TFT fTOIFT IfFTFT % TRR % ^ F ^gFTF F^ TF^ I 
3 1. TTETt T57T TT^PT fT^^TTH 3Tlf^ '^f FFT FT wldnF 

(1 ) FF? Ff’-FFlfr, FTt FraTfFFT fPFT^ srftrfFFF, 1947^' %r Ftt arsf % ST^TTIT “ ;t,4FK ” FWf t, 

^) -tcTT % ^RrfFTfr^ FTT FF FTfFfWT % Fst F’ Fi^FiR f^ fifpfl FF'^T FF ffFT FFf % fFFt 

FTFFF FT FFF Ff! FFFT FFTF FFT FFFT FTFP FFFT ST^TFr TW FFFT 3FW FF Tl FTFl 
Fli TFTOFtFTI 

( F5 ) ^'F7 fFT^ F^FTTi Ft ^tF FWf 3TKTF FFFt PF 'TTFf PTffVF fFF MIFc^ % tr?^; -rf FF^If F 

■flTFT ^TFn fFtt FT ■^‘ FFFFT, fFTlt FT P f.-5c1lc-l STt'TF fFTTRF, apjfFT 3TSRT W'*T=fPT ^TR 
Fff FTFTI 

(2) Ft^ FtN ifi, FlFTTfe -jraTFF’TTP MH I ^H FT'^FT^FOTt ^RFfiafl “ f4ftt ” F tr? ST^TF 

F FF ^ TRn ■^' -4 'WWT FT TTF FPj #ft -gR F+FTt ttP -SFT ST^TF FT F TFFTFF F ^ FT^ FTF I 

(3 j Ft^ 4-:4 fi(I lFftt frrft FF F FTFT Ffff F^F 3T«TF FTT fFTTT% attr FftrWFTT FTF F tJ'JTTF 

TR 5TFFFT % ftriff F, TTR Ft T^eiT F, F^ FFt % FP fFFTT F TrF F, RsfaifFF FFF, tFF FFTT FFTTP FfIT F 

F I 

32. TTT^’^ 

{ 1 ) FT^ F FFfiltt F'FF FffFTt TTfiTF FlfFTTltt FT FTJFftr F fFTT fFF rFf, FfFfF F TTTftTFTft FF FTFfFT 
fFF FTF FfFfFjt F FR Ft <t'll I 

(II) FFT FT - fFwr (1 ) ^ wF aT^FlT Ft FTT Ft^ F arfPFTft 3TPF FFFtt Ff FfPT Ft FFFt FFTT 

F, TTF FTFR F F:'f Ft FF F tjTTF IfF Ft 4 Ft FtFfTT tF Ft'11 I 

33. ^F 3Tffe(FI'fl 3TSrF f4’4I'0F Fi4fh 

( 1 ) FT^ F FftF 3TFTT FTfFft TTSR Ff^TFlft F ’'F FTjtt F 1 fF H‘-HHl4 F fFTT^ 'TgfHFTt RtFR "'TF 
FtF F FTi TFFTTT ^RfFTT Fit F^F F 3R^ trttt ^ F %f7 fFttt 3TR STfpFrtt FFF F^fFtt F FFr F FFfFT tFF 
FF F FFTT F#3H i) ‘‘TF FTT TtF ; 

FF FT TR-ftrfRTT fFrft‘'It FTPi'^rcnHaa F Fr'^^'-ifO pl'll— 

(F) srft-TFTtt FFF F4’4lt] F^'^FF’fFRt 3Tf«TFTtt FFTI f4r|(| FtF FTFT Ttt% F FFTTF 
F rti-H RfFr %FF’^* T^FFt ^F<t T^t^FTTt FT%r 'H'-hm F FTFIfTT h'hI ki tr -p IfF 3frT F'trtFfTF 
W'Jita F iFTT^ aTTFtFT; aftt 

( F) fF 3TfRFlR4t sreiF F^tFfttff % 7R ^ arTRtf'tF FFFT FF FR TSnt FFT "FFR trF TT FTF I 



I'm III—4] 
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(ii)(^) ^ Ht3Tf^sf4fr•31!'-™ 4 i4’^iO■%'^ rf^-^wr■■^''4^ =h4^i0 ■qi:■qrdT^ttrTF=m 
% ^JRT “3^ STPfl^ ■q ^4^ % ItTCf wt ^4( m74 I 

(71) ^ 37W 4>4<4k 1 3Tft^^4ff 3T5W f^( f^^TTlTm 

'7R^ 'iTf*^=t)iO 37*1^ ti'i*4’^iO fV-n^ ■^'<;i 'IbI '^Vii i 

34, Al^ilMH 

Ht 'JTfVTORt iR‘4^i’ri f^FT'^^rtft^an^i^^TfTpj-reRT m^TTHl sm ■fcrf ^ % i^, 

37f'4577m 'HT tu 3T^ 'STTFlt 'JIW ■=lT?f ^SRRWiTn aik ^ rl 7^^!% ^ ^PTTTI 

35, 

^ nr nf^Twt 3rRr^ 4i4ni{t ttcr '<pjnf(rnr fn^n fnrrfr hT W7 ^ ^ 37 ^.?^ fFin, TrnrsFrf 

^ f¥n TTTrn nr nr ^ ^ #jb'J| -^^r nnn n -bt Tnfnn '-t^ nfmr fr^n, 

nrrfr nTtnr nr ni^ nFWr I 

36, nicH ■ 3 ^ 

nf^t+iiTr 3Tei^ oh4-^^Kl— 


(nr) 

(■^) 

(n) 


(n.) 

Tqw)4i<0| ; 


fsm fnrnt fim ■^' fnn nrnn nr -?n, -rf nrnnrVT, afhnTRnf (■^) nr inn n:p7f n TrnfVtT 

nrr((fnnfl' nt nrpjn nir ntnr nr^m nrW; 

rtmr %T^tmi fnrnt nr^■^, sflnn -m''™ ^nnnnin n) 'nn7■^'nnf 7 Inn "ifnn^ ’TmnT^nHMi tnrn-nn: 
nrrf^ % nrntn f^, ^ 'Sin ■^, 'nk^T -^rnm ann w4 nrr fnrnt wn nrt4 r^nnin n ni; 

nrksrfnnr nn^ nr nr?rnr 4 n, aktn nnnr rnn ■'Tnr''7f m mk^r nk 'ninT: 
n?r nrr ■piptct 4 * tnrk nrkknnTnnt nrnnk'nr nri ■Fftnr 1 


fn innn%nnkR%kTn, ‘‘nrknfki'TnpT" nknnrrj kTJ^Rnrntrnrrfnnn krrnnnnn, nrr^nikTTi^kfkfkn 
•)P=pq nn n k ^ nk kr wnf nrt kmprf % 7^ t)' nklnn nk nrt nfkn nrn t, nn nr^ 7 t?t 7 i , 'ifi f .) 'k'^rnn n n"i ■nr'-nm 
nn ■‘fmm nnk nnn rnnsir 3m nrr Tmcrr t ni nn nk?t nrk nrt n'jnln k nnft n 1 

37. Tfrnnkt^ 

nrii 'jTfnnrrfr np-mr nknm nri^ nr fnnrt nfmm nr mn ntn nnkn nrr nr^ n?:'i nrmi 1 


nquilnmiT : 


?n fnnn % nqm^ % km ‘ ‘ nk nkn-i” n nfnm: ■ir'-’mr imniiTn: nn -jrkrkrn nnnnr wmmr Tfrfnr-T n, nn : — 

(^) yiiflfrnr nrr nm 

(.m) ntn nrn n4 nin nrnnr rnjTln 

i n) nm knn n'»^fnnnt 

(n) nrr4 rflnnmr nrlVm fnrant, n^mr 

(n) nrt? nnrnnm nintfrnr, ntfknr n^rm nr- nrtTnnr nt-r njrtn nn nTnrn 1 

38. wfnmT 

nn n'^nm nr ‘'jknft f^kmnr nr ■'jnfn?' nr fnnr, mr "(.ij ’ikmiTt n^mr nrnnrn ”4 'fntmnr nrr '7 pppt 7 nmn f, n^mr 
■rq^n, 3npmnT ^r^’m fnfnrmm nvrtrn ^ n^-nn nnr% tprm nr fnrn TTTinnrr n^-mr nnnr -JTknf n 'rfrrnnn nni n^ii n nnn 
■jnfnmn nn nn nrk nrrm i n-nnT nciniJ nr fnrk nrr^ % tr^i ntnt %, nrn nt n4 yiilnin n n fnrnt nn) ■n'-’nn iTf^mr nrr ntnl 

ntn I 

I. 3rtef,Tf( 

( ^ ) Til ? ; 


(1) I nn nmr ; 

(ii) nnnr nnm nfim nr nkrr km rln r^aqi; 
(111) MqHld TtnrTnPir ; 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec 4] 


( TS ; 

^ °i<^Cll; 

(ii) -WT ^ 3TqgTT WT-iIPT ; 

(iii) 'AqiPl'^ni ; 

( iv) ^'^1 'Holwi'll, 'Hiql Pi'hI'III SPiP^PTT ip”i cl'fl ; 

(v) 

ri*^rfiriari ’^ItI 'W^PET % ST’’^ wfer '^fti ifTl Hill 'fliipil : 

(i) 3Tf»^5fiRt^■q^ PiyPw '?PTf %3?^^, ■pTO'^T■^, 

Hl^ ^ 'it'K'-’l Uti ^ ^ <loh C^HI ; 

(II) "^^PTirt^ HK ^ 3TPITT ^ dH *4^ '^" ^^PTTTt^T TT <I'jiihi ; 

(III) f^FPTl' 3Tr»I^^ i?it jTxjfli STSTTifT Tp; ftpr W % fpTP fit t, 3TKFTT 

ylHfd T TEg TR»4 ^ fRTli 'STFI % -^ f^TR^r ^ aTiipR RTTn W ; 

( i\) MQlHpfl % frrn sT^iw 34RRr RfeRisili % ^ ^ w«if % fhr f^Rfr 

arf^-i'+ii'O RtI' Plan'll 3TRRI R*iPm «ti<n ; 

(V) dHfll RT RT; RT T«TFTN=T ^ Rt 4 'SfR 'fRRTt ^ RTF’! fnRf^ ■&T? RT RT RcRFRtR ftr 

Ri""RIR, 3^ TR Og RT h<^ 3TRFR RT?11 3lin tiit 33 3RTRTf337 3iK’-'il' ^ -sh3' 3TP4TR 

(m ) fRPff aifwfr 33, f^Rlt 3T 33 RT 3fpfr«iTT3t3 % ’’^hpf 31 3T3 3 vJJMohl pH^Pw Rpf TPlf 3T THt 

RfrRTWRpR % Pi'HIHst) P'I'HhI 31 ^l^vH % '3F|3F 33%? PhW'^ 3T 33 3T Mcmrll; 

(. Vli) 3Tp333pt 3f3 3M3^[f^ 33 333T ^33 t 3t 33% ^ 3333 3c3T3ff3: 

(viii) 3f33nft 33T %t 33Tf3T : 

(37) f3i3t 3^31 3T 373R% 33Ft3% ■333T3T 3331^373% Pl'j^3l Rnnl 3Tf337TTt 37!33 33p3 % 33T3T TR3]% 3T, 
f33%%3;33f3^f%3T33T 3T 3T 3337T f3-jfw 33 ?mf % 31^33 33% 3F% I 

("S } r3%t 3f33T 313733 % 333% Pl'^'Kl P^ihI ■3f337Rt 371, 33 3f3^ 3T 3773 37t Tlcff % 33^33; TifrT 
(3) wd.'il % 3FT % <*'H %' ; 

337| '-irc; TR f3Pl33 % <S|”S 1 %33-3f'^ (i) % (lii) % f3f3it^3f%3t t;'-'S 37t (HhH 37T 3333 %, 33f33 'JTf^-TRTRt 
37t 33% f3375 1%f&3 % 3 P 371 f%TI 'Ulipl 91*33% 15 Pul 37T f%%%3 3T3f%37 3T3p3 333TR3t 331"^ iTRpRTlil 3liJ3 

3Tp'‘T37T% RTSp: 7^, % gT3R 33T3 33 f%fw 33T3 371^ 37T 333?: 13313TI33T %f% 9%337T% 133 3333 f%TT 3 TT 3 ^ 33 PT 3? 

3% %t^ %t, %t 33n?r 3Tf%T 37?3 % 33% 3^3 3Tf337(% ^ f%3T?: f373T 3333 ; 

HI-3, 3^" f% 3)3? PiPiPtI^I %I^ 331 333 313% 37T %l^ 33%?I 33 3>!13 3Tf%37T% % f? 3|13? % 313 [<31071 % f^RT 713331 
'iir? foPod 373 % 33%3 33 3lf%371% 3?1 f%J| %■ qn; %3i cti)^ 3lici^l HI Pin 1%31 33331 %% 7S33 %% Rp 3iy‘ll f5T33 f% 33% 
313 1Fn%3 '3331 33%3f ^ 31353 37?% 3%? -31331 3313 37?% % ft33 33%3 3133? ?% : 

3T7g^ 3F ■>% f% %1^ 7533 37?1% 3% 933^337313%’ f 3% : 

(1 ) %% 313%f % 7Tf% 373131? f37S % % W31 %, %37 pRRTFTI -33313?%3T3p 371 335 733% 371 -^TITR 3% ?W[ -'%% 

(11 ) %%% 3%%371% %1 37R3 3^9% 3tf%3 311% 13731 ti%??% 3% 37313R%Rt% 37317m %1%n f373% 31% 571 : 5 % 3% 
% 3751 331 % I -ifl? 

(111) 'Rf3371% % Wf33 371?3 3319% 3tf%?T % 913% 33? % 913% %3 %t ?%351 % ?3[37R 37? %1311 I 
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tt 

(^) *<|T4K’^fc^’^U^ 

(i) 

(ii) hRi<jici R'M-^ '^■<,11; 

(111) 6 Helil ^ BT^rftw 'Sfnrffer % R^y, ^cii ijfe <1^ ttsptt i 

(i3f) ^^j^raiT■% 1^nj; 

(i) 

(li) ^t7rT^(^5fe^)^-d%T35rTT; 

(ill) 

(iv) ^4T MHcl 'mR; 3^rP ^irTTPl 3irf^oh<iH a^t) ‘i'hi f' Tit 2 ^ srfti'+iciH ar^-T arnr^ ■pfR rt 

n't! ^ni =1)41; 

( V) ^Iqi “naR-o'il ^Ri“i % %fc4^ ai'-il'^Mni Rrf ^Vfl; 

( VI) ■iTiafRnt; 

Hi.t], 'fe dnMi, RiPiRJ'ie shl^ «isi <^“5 ci'iA aii^vi ’^rrfv^nft %■fHfenr '^iiii'n aflr 

T)R'^ aTFt7T M'(3ff O'!! arr^W 

■flSRT aTR^rf sflr aTRT '^miR RRtRT aRW T? : 

■'TRJ W RT ^TTR ■SfRT% 3TF!f7RW RFf f, 

(1) niHril '^' '+)';i'ciK ‘fes 'fr ^ '51K1I "il, ^'t) Pi'^iH-i 'mIsIwi'D q'^-s fi'in 5<icii 'IpI <<ani %; 

(ii) 3Tft(<^i<l ofit ■®fvlTW ■‘THTafl iirati ''snri'f^Rl % Rjir^ aflT tW %'tHc, Fhi^H qiM %'wft 

=t)rii RTT 'i^; aftr 

(ill) oRT33t % aTT^3T3^ ^ I 

39, yf^ yiT 33f4j?ETrfT 

fyfWT 38 yrt 33^W3Tf 

(^) ^ 31W3 arryK r arf^rortt wm t, m RRrfR 'aio^RT tri ■^‘ ftre: 

rt ttu t ; 31RTRT 

(^) wi srfwft' :jrs'RT yrtfRft -srmfyRf amly y '^m\ w %■, 3trrt 

(R) ^ arfRWl 33*4^ 33S!RT 

(f3) ^ fRRTt RR^’^TRI 14T; 

(T^) ^SfRT 38 % TTf^FRT R4 WHRRRT'^f^ 3R T) ■rarnwrfWRrf ^4T ; 

RTR R?r Rff WwT 38 ^rt aRf^nR4a3fy?RRR^f^^TiRimt^7T^1%Tl;RRR%'^ 3^tT■^ 

RT ifH Jig I -Jiigi % | 

40, ilitg % folN_Tlf^iTyiT yrtHRl^-l 

fRf=RR 38 %■ aia'id WR -#3 TffyRTT RTl 33%^ 331^ TfTSRR, 37^R 3ff»-^R7Rt "STR RgiRl a3f’-3^rnf( ^ "SR 

:'8f5‘3Rnff ^ t f5R3% fro; ylyRTTR RTTtR R?l f alh: % rtr^ tt' f%Rt 3Tf»R?Rfr Ril RRFrtRsm rti ; 

■Rr=F| RP ■RfiR arfRRnf!, 3 tt^ wy an^iirsifl ■jttrI aiR TR^arf yRrfRjfer RT arnj 33f*--"giir<,'il' -nftn, 

RR3 ■4' R7p4rT 'NRTf 3Tf»-3R3lff ^TTIrT RR 33^ f I 

41, 

R [qf-lRH l -if RfHrT fepit RT7T % "p; Rt, MrR -RfR^ 33*3^1 T^ 3TfR^ 33)3 "n;^ '+)4 r1'0 

'-■TRTr 4' 3^ ^ aTR+RT f aftT % Fr^TS 315?rR3f=3^ yRRR rFF RITTf f 33^3 3RR(^ ^OR t FrT Rw4f 33l3 RTR^ 
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^ ^ WTH wfl "PIOT RTf'TOTt, aflr T^Tff % 7tsf«T '4', CHWqfST "qF fTOTTT T 

^rf^-ithiO ■srh: TreiR ’snftiotiid "3^ Tfnt % ■^tw Tfir 'inTtr "rr atrrt ^stN ^iLpfi 

'ifE tEEm 40 ^ aEpk wet TiErt a^E yRti-'-ii, 3 tEp 4 arr^ % amFvR^wr, ’sEt aRfEwr % ^46! E wfi i 


42. y^Tjf^FEIT^ 


'5E fEEprEi E" EfHE fEiEt <iin EEt Et, ^ 
w yfs+i-'-iiaE' EEft rftt 'w t, : 


t^ siKEr MMi-'-ii ^rraiEfe^ aEwfi arwm 


(i; ^JIFT arlEEr TFTTRT ^STRIT f Ef7 aTfEwr STSTm ^E^IE arjERlEET 3TTE^ WiTT t ^TPR 'JTTTOEf^ 

'ti^i-^^K ■fEiRT't 3TKr^'^5T?TsfERRP’iE^"sEE^ Et 'niEt Et 3 tp4?rrhttEtEtE tEE t% aE'-TR^E 
STRRT RRNitE RTE E, aiRRI RIFT, ■qE TRT E, 3rEE| rE RtEi EEt |^I4.i TTiERrSTRR) ^5^ E 'TFT RiT RTF tTRtE E, 

otEE' rE Et^ ’EEEt RITR 34*7*11 EtEEt HflEfll SrEEt 37?7RT TfFR Ert 'SnE-TRTTRT fErTRTT RT«TR aRTElRR rE, 

Et EffEt RTT 4T3Rft E; 


(ii) 


RfE rtNt rE fEEE rt fErrR rttE % rtf, rftr rtEtriiE Et^ E Ef sTfERTrE srerRT rtErtE % Erhs oRj^nRfRRT 
RTTtRT^ RR%R4RRRF*SRTRTRMRRmt, W%RffRTRTERTT37TRfR 34RRT-aRR RTEtRTTRT rE RTf 3TTR^FREER 
E'RRR-TRRRTfEERE, *ERR'EE%E=TT7RTTRfTRTi ERIRRTTTrEETRRTEEfRTT -aEI-TRnE RRRT RtErtEEt 
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(iii) RfE %rEr TRlim 3 RREt a4«TRT EEI RTfRRTm, EhiEh RIH(4I Ft, RR TTR RT fRRR RrE % RTF, ttWT RTfRRTrE 

rE tir E fEf ERfErr rfErtE Et arj^TTREiRT RfRTRT y rf-r rE rttrT Rn%R, rr, ftt fEfERR Er rttEf rttr 

fERiEEr rttr ■stt^rf strrt fr RRIrir EtrEr yaEifli sttrEt sir rtEtr fERTT “hFRii rE EEE rtt rriE E i 

(iv ) RTTR aEEotilFl STtE Rnli RflTR RTfERTTf rE y^n rErT EIT RF fErtE RFRR RTfRRTRT RRRR TTR Et fErn ErEr 
TRtErT STTRtR rE EErt fEl RRT SrEr 3TRRT gnERCE) EiRlfE HIHdl lE, -RRtE Et fcRR fRRR 1 EtRT RR RRTn t STE 
fEfRRR 38 Et sEtEf FR? ■RRRT FRF(E) WTTRRITR, I RTRIR RTtE RTEI FRF STRRT F^FO ) RC EtrEr RTlidl CRlRtR 

rE RR RT: fRRTT RRE Et rtf RW 3ITfRR4E fE^R cErt I 


TCIRlEcfiTTH ; 


REj cyrfRRnE strrt dhErkI wR uEf rftErtrtrt' aiiEi i i rFf frE rv.irr1Erw.i 4 grfEfERR, i9a8RERTR I3,i4,i5 aEr 
16 E' rErERF aRRClfERT RTFTRR RH RTTE IEtRT t 3TRRT FRE STjfEF RRIrR Et IEtF 3TRRI SR^ FR E RTtE FEtRI E RRRT R^fEF 
3TRRT W FfEtR E 3TRE ■RfRFEf RF TtEIR 1EtRT 3TRRT VlfEclEl RR rEIR R^ fRTRT t I 

43. RfRftnEifElfERtRrRRTIlfEEU' 


RTR Et rrEstt ^EErrE sirrt rtErtE rftr RTfRRTiE rE ar^RfF Et IErt rrErt rE rfI rErt i 

44. EcdfEcjlri El RT^ ST^yirofER) RiTtRUj 

(i) rE^ stTErttE RrRRT rtErtE rE rtfirtt Et gii<ty E fErERRiEtR fEmE grtERfErn rE -rt^ rtf rr tEI % gE 

3rfERfEFTRE3R^ETR7RTF'EgTJWRfERTRTTtRT^TJirETTFEFRTTRTRIRTTEFRTFRTRT4^TtERE‘ rEtR RtEtE Et RtEf tEE FRT 
fRf^T^ r EI^ R Eg RTTRRT I EtF EtFIErF RfERTlE RRRT RtEriE RfEqrEcil rE FtEtR E RT RRfR Et fRR fETEt ipiTR 

rE Et %R RIR RFf tErt 1 

(ii) RfRRTRt RRRT RtErtE [EirEt fRFTF R^WRfERT RTtIrT^ RTTRR rE R^ t' RfERfEFT ^ FTTEr ^ "Ert E R^f RIRT 
RT7F R’J^nnfERTRT tEfI^ ’TFRE TEEi fEr RF ErTE* RT RIR FRT fErRntRT^ RRFF -iEI Ft RTlFt ^ afE RR rt; RtFR rtFr 

RtEf R^ Ft FTTFT t I RETrF RfRRTift RRRT RtErtE RfRRfEFT rE FTTlTF Et RTF EfR Rtr/RfTRT rE RTRT R^' rErT 1 RTtIrT^ Et 

FtE gfE rIfr rtEvE Et rtEf EtE frt rf ERrfErjfE fttr Et -^rfh Et fER Et frtfr r^ fTrt Etrir 3trE irr Et tE Et 
ttrt 3T7IFIR Et I 


4^*FTIT ; 


fR?tRTfER4T aftr FRFTR Et R4iF1r><»I EtE RIHFR Ert fE*ffE FTTR, STJ^TlRfERT RntRTFRf Et FTE -3^4 R^^TR 
■yrfRRTrE ftr sEfr 3TtE7t Et rtEf EtE frt Ert fEo; trtE rEfE i ■^rrEf rtt wE rtttt frf RrfRRrrE Et EtFR sttf?t Et grjRTT 

FtRTI 
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[•m III—13^ 4] 

45. 

srf^'tiiO *tt4’^l'0 ^ 'TTOT*T urf^'+ilil SKI Pi<4ftn Pti*i| h^mII % 1 0,4 picnft'i 1.11, 3ifi-iq-ii4 stkwt 

'+)4^ji0 it^r fni Tj;^ ^ win #tt ; 

1. aiftrajrft-^TTTR^’flf— 

(i ) Pl't-i'iH ^ ffpr TO tJJT ^ 1/3 ^ 3Tf»TORt ft 4 if 4 ■Sfit Tnfh^ "4 Pi IfH sfT wer '»4 

I 

(ii) ■ifK ^ a^i^p4%fPn3; :— 

(^) '^I'n ^ki ft’Hi'O'H ■(''4 '4 'ifft If! <jH 4flH 1/2 "^Tt stPh'+iI-O Pift^iH ni4o ^ me^itI 

'mi 

(351) "hRi 'Jii’I Phtil '4 IpO 4,4"Hi 6 ki ^ 'Jiiol % fft 31‘iPl tfft HplO ftiy, ^n-i 1/3 ^frf ft^fti 'mt 
3(T^»fmT1/2 I 

Pw'1'1 'mt imjA am^4 4 t fPrj; »t% ■ml wlsmi mroi^ rnmi ntfi 3 to Wr 'mi froiif "Eit ’mi ^ftn fm 

'GPT^ (^) % 4HINT'S (1) sfk (ii) -4 Rfftf^iy f ■r toI imf % srfj^^FTftm' mT to' "mf 

f^iim 'Hin'ii I 

2. HIhi^ 4— 

(^) 

(i) TOTOm4 tTO mTO4TOf'TOi^ 1^3TO'mTOTOTOTOmTOmriPs4PtTFT'mmftf4 tot 
4t wiTO-fti 
(u) -ifKTO stTOi%%q;— 

('^) if ft m'ra 4'^' SKi 'ft'fFiftr 4 TO mTO 4 ml toi ■mi i /2 TO'm? 'mTOTO fTOTOi TO mRtsf 4 

^ 4 TFT "m I 

( 13 ) i 3 )mTO % TOnmft ftf'TOTOTO^, 4TOTO sismm to% fTO4TOciftrn(TO') TOitnim 

44TOf ^1 

(Tf) ^TO^'mTOTO44'5tmTOimTOt TOiTOF'qTOTOTOlTOm4^'3^t1TOm4^miTjmTOTmimmrm 
■mrn, 4TOi3TOTOTOf4TOTOTOTOTOiTOa4’c;; tTOTO arerm ftTOm^ % 'mF i^m TO TOitrTO 
4TO, TOiTOFT'?m4, ^TOmr4'TO'm4TOl3T'4^^TOTOtTOfmTOTOTftf»4TO^iTimTOi'i^, 444 ?h 
TO TOtt I 

(13) 1l4 

ft(4■'1 '1 TOt 3 tTO4To fTOi ft4*f mTOTOTOrs^ii, ‘ii| 'tft nm■ hPi miTfTOnif, 'ni 'icii"friTOrPm 
i 3 ''^(^)TOTOi 5 rn-(i) afti (ii) ('m)4fTOTOTOi^TO^ai'mmTOtTOTO^TOTOiTO mf'mFjTO’mr^FiPiT 

'Sll'l'll I 

TO^mF TOTO^ TOTOTO'm'mTOTO TO1TO ipnii TOmi ’frim ■srrm^TO 'mi TOt TOtt m«T tot fm'^TO 
arnjmf 'miTO’TmT-'’T^mTO anci^f 'mm TOr'§’ 1 m'mm Imm amm4mmTi, ^ikhk m'^irnmim 4 "TOr 'mmi "F i 

"TO^ mm TOi 1TO 'mft ITOTOh TO mTOm '4; TOn mTO m4m4 anTO TOTOfTOr TO mmj TO 4TOTOm 

TO mm TO toTO 4TOTOTO '^ii4i 3 4 TO'TO^ ■rptro mm TOf ITOt ^mnrmi 1 

46. fTOTOmTOV 3ITO4 34 t Mihc 4 mi Pili\M«i 

mmi TOmmRr, "TO mimTO mmm "jm ammm 'mi ftTO TO 4 rnmm 1 1 m aTOmTO m mTOmrn TO ''jmim TO TO mq aTOi, 1TO4 
mi ftftPm m, 'TOlTO'TOTOTOmTOTOiTOITOTOmi'TOITO'mmlmm 'TOm, 'TOTOmmTOi'mT 'tfimmITOmmnimTmTO TOlmmft 
mmi TOTOTO ammm 1TOTO iTO 4 TO 'TOi TOi TOm TOt TO Immi rnimm TOTO imum 4 TOimim m m4TOr TO 44 ■'pnm TO TO 
mmmmTO'TOITOmKm'TOmT’TOmTi mm aiTOm fti^m 4 rh'TO f TOimTO m TO-^ip ftTHiniTOi, TOTOmiiwq TOimrmlTOi'^, 15 ^ 
■qilTOTOm^ 'mTOmm smmm'TOmmTO rnimr muiMimft TOTOmTOTO ■mTOmmmilTOmmm'TOi 
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THE GAZETTE OF INDIA : EXTRAORDINARY [Part III—Skc 4] 


47. ctil 


(ii) ^ ^JTT^ "SHTfr ^ Tnfta ^ 45 %’fPR 48 ^f4?T 'JTftTTFT 

Trrfti^i-0 % WT arfM W'^ja Tit wtErt i arftFftT TifTTiid ainlH TCfrTR tPii aftr arf^RpTri: 6 Ttt arrfT % 

'TrtTT TTHt TttjIT I 


48. aitJtrfhTTnfirarft 


ar^ ; 

(i} ^ % w Tit TTTipft W ar'SCfSI TT fr^TITtr Ttt Tfrfr TltiTiT TlfTTTtt ^ i 

(lO 'HM Tit 'Jim.'il ^@1 T?r^ apT arftiTKl TifTTiRt ^ i 

49. aiiJlcd 34^8(11 

yr*tsn iurtfd Tci^ tr^Tf^TfoiT ar^^att TiT tth Fti^i Turnr ^ 

(Ti ) vw ft^ron ■(*H TTTt aftrTT tt aT^Tj^’t Tiwi R 'stttT it 'JiKi'il attr afTTTTTTi'fmrrTT arfirTiT tI "^TT 

^flrti 

(75) TfPt'TTt TPWi'jI fTTPJl 3Tt7TFTTri!T#frTTTTT4^' 

(T) ttE’ ar^rfftf^ ttttt frfTftt^ Tfrt i 

(T) TIT (y^rTTI'ld TdT T fTtVITiT Tit TTTfrfqrT^ Tit TTrcrt I 


3TH4ITV 

atrFTSftrvr^ 

so. Tiisi sttrcl'M 

FTfTfTTm%TTTTI^%'maT#T%?TT3ttTT^f^ artwitTI T.4 tI 7I TTT% TJT-afTT ^ Tt^'JJT m ■jfrTT^TTft^ 

% aiftlT TT't fTTT TTITTT Rpt^ % <fl<i'i Tt T^ '^TT % tt^R frfT I 

SI. TRTTfW-gTTTRPT 


(l) ^TtfrPTt aTfTTTdTTTTt^Tit^TTTTT7rmtt%T-am TttTTTti^'^rlTTTTTTTinTT^ 

( ii ) ^'TTTitTTT^fTTT arfwft TT TTfrifl%TTgt^TTT ftT( Tit T T^gtTTrft Tit aftl TT TTTTT 

TrtTTTTTt I 

(111) ^ 'atftTTTlfr TT TiMTTtt % TTTT^ frTTTt ^I'MIT.M % TRiT TT TTcft TT, %TT attr iTT ifr; % anrTr T 
TTTTT Tt Wn I 


52. 'i^rFT-^^ftsI' 

frTTt TTTTRTT T TT ■^TTTTTT % TT^itT'T7TT T 'TTT Tit ’TpTTT IrtTf^TT 'TTfT % TT "tiTT TT ^dd^jtvT. TlT'ifd : 

TTT| ^ arfTTTrtt TT TTfrrtt ■?T% TT^i^ Tit TmtTTT Trfhr % ■^■^-TTT TT TT TTT TP^ tTRTTT 'TT TTTTjtr 
aTTTfTTT TTn frr Trfrr tf ^ tt i 


3TKIimVI 

3frT ^ wn TT RRT 

53. % g*|T 

TT hrdTTt % TTTTpit % aTTT»-TtT arfTTTTTt TT T^TITt fH^r-dr'^d TTTT Tit T^F?fr % fTT Tn TTTTT ■ — 
(TT) anTTfRTTT^^ 

(T3) tTWTTfTTTTT 



; 'SraT^TITW 
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[■‘IFT Til—4] 


(-n) 

(■ET) smmRor 

(^) fq#r 3^l'!^^^4^■!5T 3TVrfn^ 

(^) 

54. M'jJl ctll VlHw Wl'^ WlRl^tilO 

^ ■yrf'WEri ■?T*TrR TrrfEi^JTTl #4T i 

55 . mi TTSIT ^TT *lijf Stfiictilfl ^ Etn !?ll*W 

(1 ) ert arfEmr % ^ wf ■'44)41 ■& i ^ 4rr srf^^^TEhn irt 1%jfr ht ■3444 44 ^ 

■ERT 414% ^ T)^ -44% '411 l4%41Tf444T 41W Tnf444fr % '444 11 

(ii) ■t41'5RI4f^'?44^4TT%'q4'^^ 44 3Tf441Kt "R 44^41% 4% 44^ ■4lf4411^ "gR 41T% ’4144^n "4^ 

TT^ -qfT^ ^ TJ^Zf 3Tf44n4T ’41 °h%4Kl '^4541144 "% 4TP4 f 4% 441" 344% 3%4 344% 40.414 % '444'^ 1;TI4T 
?%R% ■%l’f%T4 1414 44 4T44f441434% 4% 4T% '41T 4T4I 

56. «4(M<4 3TT%'4Tr Rm1% 4)<% "¥8114 

44 ‘141 34f44iT4t '4T 't)44KI, '514 44114) '544%11444141 34^41 4%^ 344%7H '5114114141 "441 "gl, 4441 '44H "44 
4144 34441 ■44I 4F 44’4T% 'A ■%44T 411 

57. ri<%5<'1lin"l stf^ehltl 44 obtl^ld An (rtl* 4<<l4>l4 ■nfl 

l%R44T4l4 340441141 41 4)44Kl 4% '41% 4^ 'I5I '41 'JllRlI I 

58. 34T4fif%4T4) 

(1) 341^141141 ■41 '4)441411441 '%^^154 '4% A ''j4 ''4440*441 "44 12 '4)l4 Oq*H ■4% 3Tr4ll%441 1% '44141 ^ ; 

■47^ ■4?' f4) ER) '414 4 RR f%4 ■% 3444) '4)1 3414)1744) 'Rgl 1%1 "511 744141 ; 34T4 

■447^ "Rg 34I4 On ■>3741 ■%) 44T«1 3T44)1?I 1g%l sfR 414414 4% '544 iri ■% '441 ilil^ 5iniTg f4T ■q;4l 7414 ■%’ 3T'1[4t44t% 

■44414 4J; fgH A 344414% iJinJ, I 

{ 2 ) l4r4l 3444114 "R 4)44 1 4^ t 41 ^7140 ■%41%44iT Sl)H,^ )^%^0lH341 4lf74 4) 34 441 1 ^ 1 q%44. Ms I ^ R-^tR) 

'HFl ■%! IrO, TT41 Or 4% IR ■% trt^rOri 341414 "44 44l4> l 4 ■#% I 

(.4) ('41) 34f441l4 % Rr 4 ■%'l4l41 %#‘54 "4% 4 154441 ir41 414 # "T? 3TT4ll4R41 ^ 3 r4 4% ■%’■RRITR 4^ ■%’341% 

41-RO Ilim-gl 5 TTTr1 I 

(71) 4)%4k1 % 7114^ ■%■ OrO %)(%754 4% ■%' iJ^lRl -gm 441 ITl 3114)044) ‘l^fl 4% wA^ "OlR -44 -sHRlfr ■%■ 
'iP^lRin OfRl Rl 7441m % 1 4R '41*41% 4^ OlOlRR 60 %i fREltlR 'HR TfRlH ^ iflRlSll ■%! 3l1%'t44t1 gf%l I 

(4) '311411754414^ mnf44 mi-lOOm (3icm) 4 RmOmffR l4l%47T-62 % slmtri I44I4 34741177441 sfO 
IrOrR 63 "^l 3447O4 147jl% '41 34l4t44414)741 347R RRjr4 4% % 7:f4R )% UfT 74R14fl 0 I 

59. f^4%4lfW41TT^ 

(i?l) ■4%Hf%m44f4^l4TfM^lR'1^34f%m4lt4ri4fr% 

( 1 ) 34fRRTO 41 44041% l^Tj^ "R: OrT ■%! 11 Or 1r 4.-ffm Or "^l l%7qR 0 lR%RrfR41R 44 "TR'gRl : 

■RT^ 74 ^ I 4 I 441 % RRT-R ■%■ -^Tj^ -44 )%RT 7)qTOl 74R% T%% 74 ■'J% - 4 %^ IrTIRtOrIF T^fl m% 7%T R4 TRRt I 

( 2 ) 34lR41T%'m417l71Tml417%7%T4T4R34R%gm 34l%ml4%4rfR4R4^%’'%#'rT^'^4%'4m4R'%4R7%lR%T44l'fR4T4; 
4^ 41T "TR lilRT I 


( 3 ) 04%'-nlR41R ^ "R RR% RTMl 341*1411% 4% 3441 r ■%! Or ''141 'qOmORli 41% 411 TRlgR glRl I 

(4 ) 31 0*4*44., 1989 44) ^C1 180 OrI 414) '4% 3T4fR ■%) Irtt Of^lmORlR 3%4 1 '5RR%, 1990 R 240 Or R 
■3Rf''-Rl TT41 4% lR7iq4f*RlT4 4^ 7%0 r 7f% R4 74Rim % \ 


I (.|7/r)4oW-7 
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[Pari III—Sec. 4| 

(1) 3Tf’-TOrd =h4-4i'd ^ ^ TTrfPa ^ wjtrt ■fepf diiha 

11 

(, 11) ^ fi^-n Rinf RtTPR “PTTR feRl '^IT "RRicTT' t' ’3R-fRpTRR ( 75f) ( 1 ) Rfl ■SH'I'KI ST^BR '^<1 

■Rffl : 

% ttR; tpot -gTfRRTlt TE ■RRT ^ TT^ t tlR RifeR 'RRR RRf ET (fl RR 3TR% ’^1 5TEBTT RRIRT 

RRRTKnt I 

60. 4lHl^i 

( 1 ) yo^°6 ^rfRRjRlRTRRf’Rrft^^flRTTT ^5Jl srftTR "RRRit ^ fTRRt, RtRRT *^4 

JiHilO -SfR % RRE ^ ETA 'ST# I 

(2) (RT) ^ #TT■5T#RTW %'#R 5/3 f##'ST^ SRR"G# 'RTt^ STcR WR7TT'f^ "RS%#ST 

T# ^ ^1hr 1 #TT f##' 'RR f=rgR?T 'f#RI 'TRT 1 1 

() oiIhI-O ^[^/4fif+)irT Tl^, Rji6i 4 3Tfti'=tiKl 'RT 'R^Rlft ^qif'i'^Ti |i# qidl 'f' 'RT T^qi "A chi'i TR "?# 'ETTRT %, % HrlR 
#TtEt^ BTR TRTR ■RR # TTRCh^ TTRT R#RT '%#ST 'RTS % #11 5/3 'f# ■# 'R'R 'SRT RRR "# '31^ fa RTTRifl I 

(^Tf j .jjq #7# RT Rit /Iqi ^ "RSIRTRT MGlU-a IrtRT ^lal ^ RT #RRjTRf ^ 'qitfl ^ TTR TE 4)cl'S< 

RTR #RR’ TfRT ^ -ReiRT RT R^RT #RT RRT '^' RT RE# iJRJ fft R^ ■^, % RT# R# %#?T RTfr ^ 'RR RRT 'RtRRT -tjtif ##57; 
RTfT E 5/3 f# '# "^7 qlniil 'T^^/RfSRuR # RTRT <+:<4 # R'|Rf<1 # TJTTnRt I 

( R) ■RTR CflfRRHTt RT Ri4RKl RR ST^RflRfh RT fENRH ■# 3IRfR # RlRTTt T^/RIsRRR 'ii ‘ ‘ R[?- #TE ’' % 'RR ■^' 
RTRT RRT ■^, RR# qlniil T^/Af^qin P# '47 'RRl ■# '3TT% 'RI# '37TRR rIhkI 3|#/#SR)TR # 3TfRRj?R 10 f^R 

% 'RWr#! "■^pi-fCRR” RRfR ttRv % TH dK5 41' RTR ^'RHT'Mt RTRTTI ; 

RR^ RR # #RTfr 3|^ f#R#fe7T ?Rff % 37tR#R ^R# RR7R % #RR RfRR # RfT RR# t : — 

( U #RRiRtRT R-^RnI ^RT^Tg^/ AfSRiRl ^-RTt a7RfR'^#7TR RR >4 #R f7R1# TRT RTRT RR^ RiT RTR#TT : 

RR^ Rfe 37fRRR7t RT *64 r 1 11 R I ?, rI ^ RTfT Rif R^ R T R I' f l 4 fe ET Rl ^ % #RT 'RT RTR % RRR R Tjff fTf-lk TRT 
RTRTRT## IRJRfiT ^ T# RT ^ RRkTT i fRT-RR# -iiiffRTTf/ilfe+H ^ ^ 'RrIr ■# 3^1^ RR Rt STT# | 

111) RRR 1# % #nR #Rrft ■qjt^'fSR.RF ^ R'EI-|mf(f!F aTtRT7 RT #3J7 # RflR# I 

(ill) # f# R# 1## fR # EH R. 51 TI -SRI # R-ER -RRTR-RR RR^ RR# R# 1 f | T^/RfRR77T ^ # ST 'R^ t I 

( h’) q"lRifl 'risl/^fsqvH # 'RRT# R^ R "SRST ■R7 'RT^ RfRRRTf RT RRfqifl R ‘^'RT fR RTRR 'RiT 

RRTR-RR RRpr RRR % #(J -RS RRRTT # RR -RS 'R7 -'3# RPR11 

RP#*<<J| ; 

1. f"P|foM ■# aiflT^i a*h aTfRqiifl RT qi^qi-iTAEi 'TcEr T^f r4 %'#R 20 "fTR 'RTT 41 hit I TJ^/^fsRiE RR "RTR I 

TTRt 1:^ T80 fRRWRfRRRTlRTffti I 

2 . EtrIrR RTT Rif# ■R RfRR# RT RTth# #fT yE#. % #n 20 IrR # e1hk1 ^/RfSRRT ^ R7I RTR stRT I 

61. '3TRTm7RT 

( 1 ) 3Tf»-TRTRf RT RTt 3TRTRRR RRf RTRTRT "if Rt RlUal 'SR SRRT RTR R# RT^RTR T# R # 37)7 RR RIR 

RRRTf TiRT 'RRfR ■# RTTR R RRfT RBTR RTfRRilfl 'CTR RIrkI ■# ^^RTRtfRR ’RST RTRT 'RTRT ^ i RIRRikI RT RRTRRT ■# RRJ7 
RTtRTT^'RT# ■RRTTTTTRT^Rft37#R'fR##'RRR90'feRRIRRRfl#ITRRRRRT REfR % RIRR 360 Irr R ■#"'■RRR# TR# : 

RT^^ RiT # SRRRTfiRR RfrfTRfSRf ■^' RTKRfVI 'Rf^ ■%■ R-jHlRR "R fR# 37f»-TRR7t RT R/RriR RTT ^ 720 fST R7t 3TRfR -RRT 
■iTRTRTTR T7RJ7 rr ttrtrT t ; 

R^^RTT -#7 fR7 'JTffTRRft RT RiERTTf ■# ''JTT# RtRTTt tTlRH '4' #1^ RT ^ RTR^BT R7f 720 fRR%RTR 'JTRTV-TTTR 

T#T RRJT RTT ERTRT t 'TtT R7^, tTR] 'RREIRR # ERR, -fiRftjR ER E' RE% #7 ## RTTTR T# RRRT I 
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[ _ 4]_ ‘t.i 

( 2 ) ■^' 3T^5qT ■^T^’TR "St 3Tft}^iRT ^ ■ih4-q|j'l ■f^-lV-M'-l "fePTf ’j^T 

■pTT'’^ 3Tr9 sr^TTwr’l 15 ^ ''t^ ■M'+ini ■!■ I 

(3 ) ■STfTT^TTTW ^ 3T^^-T % ^TTPT TR^ -fn ^TIT ^ ^ ^ 3T^il xpjpfj qn-i'^T-S. 

Wn;^3T7I^ f^WT^'VFT ^Tf'^Wf mIhIII ^ BT^TlTf^f^^ 

^ 1% BTftrsfird■^TT otiH’-^rd%■pFnsror‘■-fr, ■'tp fq^vi ^ 'H^ni ■& 1% BTfTr’‘-TTTRr wl BT^rf'sf 'i'^hi 

62. 

n+i'Hl 3Tf»i|c+,Kl ITT <5l(H^(;, T^RTH, Mfvqil frqTsr-T, BTf'-l^fTTH' btt "SFT'^NfT % fTTf^Ti^ 

^ r^+i+fl 33^ ^ ■'HJ'+.K ^ f'^TTTf^T^TTt % BH-ihu '^Xvk ITRT fl'^q fq^lM 

BHic+iNih ^”.11 fcr^ fT^ ifl ^ Tm^ 11 

63, ytjfrt 

(i) wfrT % ■JTP: ^ 

BTi^tT ■i?T 3T>sp!fT tTbIw % Tlrf^ 11 Xf^ ^rfFM 'flfNWt ^ xt^ ^ BxerfVj ^ 

TTtTPT T2 xTTt^'^r I 


^ TTHT xf^ TR^ ^ ailLl<[| Tt^ BT^^r % -jqiq -^Tf; -q^t fSffecXrqr qjT WT93T fq^qr qqj ^ | 

64. t*il lie^MJld u'Hl 

BTftmfr xq th4-rjK') qft' Tpi FT RR xrT ^ q XKH xR -gTrat xR'Rt xsmq fi ■smtxfr 1 tt^ 

BTfxRRRt XR XRif^ ^ #mRrR % xftTH % xft qR^ 'jfdf'lfxRR ^ fmt Tlf^RR t^T RTRl ITT XFFf 'flft-.TqRn XR ^rNr^ 

XRT Tj^ % TRRR fjRfWT 59 %RR-f^fxm (qr)(49 % STX^xitH x^gq f^RfTRTfxRRR ^ fxqfR Tt' ^ fRxft : 


RXxg STFtxRrf^RPRq^ 4 ii|rIR1'^' 

M^59 %'OT-’Wm (4i)(4) % 3T*'XR*#T MriMr>'*Wf %XTCWXRt^xf #11 : 




RTxg XRf vt ■SRffsRTt' % ■^‘ RTci % xMT % TRRTq^ RXfqR ^qni xrtrtr qR ^ f, RTR% igRt qrl 

hvl'llfWT qff BTqfq % ^RTT sflx XX% ^ #t I 

65. 

BTfqqiTTl XR q#qrfl 4fT XR3JJ qq t 'Blk X3R 3TW ^xRcft % T-X'Rq XR qj^ ^ TJR i RfT qqr q^T am ^ 

RR q^ X:|qRT ^ q^ RT ^ WX ^frtq'SXT^ XRR^ i^ RR 7q% I 

66. wU**! 3flT ■HHIR1 ^IrI 

(i ) Blfxiqnft XR qqfqift -R^T BRRT qqxf'HTT Rq% qj?; % -qi^Rf qjqHqqq q qqqfr qifq IRTfr I 
(ii) 3TRxqRRxRqTRqrRf^f^qNXRq7j^%fqnfnTRqRxRqq^RRqrqRqR^}fRqqqj^T^^qR HfqqkqRRRI 

67. e|iT4y(iui araRj 

( 1 ) BrfqqRXl XR qqfqirt qq! qq qRxfq^ qqfq % Rri qiq tnf^ qq ; 

(qr) ^xj^ % ^fXH 3X9% ■JXT^ RR ■R % Rrh qq RR Rr qR^jrq qq q%, qr 

CGT) q T%teqq RR RR RX qRxfqRTR qq-q^ I 

( 2 ) qqxfqETR qqq qit aqsrfq Rfr -r^rr qR X%xR : 

( qr) arFqqRxt % xRrq %’ rtri % 1wxf q% xRsrt q% wjtrx xrr frrrf x^ 'RRjqr qfr :Hqfx7, 'rtt 
(XS) qqRqro % xtqq %'XRRT % fRqxR qR XXX5RT qjr wrsqq T5: Rnf ■% -qfr^q-TRt rqqfqi 
(3 ) 'J| xxqqqjt 3Xqfq %RlRiR BTfqqRxt tr qqNnXtRR xrtjrjrtrir RT%qTrft % crrtrt, # RTqR^-R}^ RfqRRqTR 

f%% qR RTR 'ptRT I 

( 4 ) arfqqiTXi' xR qqNnxt q% 'BRJrr qnxfqRTR 'Rqftx q% XRJPR qq^ qqq aX-1%) ■'JR% RR %f qRxfql^ % fr^T RR RjRr fTpR 

RTTRRT : 
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'^TTC % 'M1'4'iiPi<^ 3TAW?if 'ill'll =w4v)?>'ji Tfirq Tf I 

(5) ^■?«TPrt^■^f %pft-RTHFT■=Tiff 3Ti>4^3T^»^ ^ ^mj'i) I 

(6) ■^ ferit arf^f^nTT ■^T "5^^ aflr t fft TJ^ri f=TT^ 

Tf ^ FT ^ ^ ^ "T^ ^ Fil4'Jf^ 3TFfF Tfl 'JlllJ.Ol I 

(7 ) fFFTt '5#TOft FT FFfFTft ^KT 3TT% TFTHidTF Fl% FT F?ri Ff4wF FFF FFf fim WFFTI 


3TBFTTI7 


68. ■Rf^ftrfferTmr’^fyR 

(1) FTt^ arfFFnrt ft F)4-F^^ Ff^ Mf FfW 3FFF arfsif^, T952 (1952 FF 19 ) F'lFfFf^^ 

^ % -F’gFTT fFRTTF 3TFFTTT FF # t, FT^FTTf Ff^FF Mf FF -jtFtt | 3#4FF^ FT f4fu 1 sftT ^FT 'ffTF fIf^ fMF 

■4 IfiFI FTTF FTTFT STFTFTF FF^FTT srftrfFFF % ■JFFFf % 3F|TTTT r4'll I 

( 2 ) (FT) F^Fld FfF^fFfF sftrFF tWTFFF 1952 (1952 FF 19) %FFFFf % 3FF FTTF FfFFFTt 

FTFFNlff, FFF STfFfFFFFTt FTF ‘ 6^' - 5 ^ FTTF ViPkI'T)’ FF FfIF FFlt "p; FTTF THTFK "^FK FF F^ FFtFTTt 'Srh FFfFT, 1995 
% FFFFf SKI FirfrTTT fT'l I 

(T3) pFFFT ^FTTFitF^ ^T^FFiTFT 16 F*FFT, 1995 ^FFT^Pfti 


69. Tjqsp 

(1) aiftTFFfr FT f4«Ik 1 PPf^RgF TSF-'ftrpTFFF 2 % arpiT FFFH % piFTF FF FTF PF I 

(2) fFFt3TfFFFflFTF4^l4T^'^ 4FFMFitTTlFTFTFt^41 fWFFF, 1972 %3FFF*fFT fHHrMfiad FF-F^RfH 
(3) % arpir: Fit Ft arfuFT '^, ^Ppit i 

( 3 ) (i) F^FT arflTFFft FT FFfFift' lF>=T%ftSF ■f^Rl'4 % FFPT % fp, FTF tVtT— 

(FT) yFIMflfl FT 

(T3) ^FT 

(F) FTtI ■fF;FTFfTFT ft fFTl4) FK'F f'FT'STTT FpIfTTfl fFP^FHI FrfFFFTT% FFTFFF% PpiTT F? FTF’FFT 
% fp FW t, FT 

(F) P f 4 Ftt fttFT ■^FT FTT% % FK TFin FF P ft 

(TsO P'f 4’^’4FT'’JTt'^t4 %FTT(, PSTFTFFFT TTFlfFT FF Ppr, FF fFTTTl'FFT’F F "FFT FFtIfT FT I 

FT^FF % F)SI-FR%FFTFFFFp F)4 ‘Fk 1 ^TTOF^i Fit Tlf^FTt FRTTF^ fFTFT '4I1J‘II RlF11(FF FTFFf F %FFT 

FTT TtIFT FFTFTFT FTpHT % FTTTF ’^FT F?! f^xTl'H FlfF^ Ft I 

( 11 ) fTf^FT F^FTft Fit '^FFPTFitTI%, F^^TFTpt f 4 FTT’^TFI 3TFFT 6 FFt^ ^ Ffw% FTF^f^n tt^FFIFFTT 
FtTF "P e 4'11, ^ srf^lFTFF 15 Fft't % ’^TTF % 3TlFFtF ft'II I 

FT^FFt^FfttFTFtFlfFPtFTFT^FTfT 30 f 4 ^ pFFTFTt FFT pFTT # F Ft FF yMtiM % T^F F 30 FF ^T pFFT 
^tFT ^ y 64 ft f4 Ft ftp 3TT^ FUT % 4ni FTt FT ^RiR«ki Tlf^ FTT FTF TtIfT I 

FTT^ F?" fFTftrrft STRlFiITt % TTFF Ri FFpT ■3+14) SKI ftpp inRlM FTR FT -FTFlfTF StFl I 

FTp P Ft fFT f^Rft F+fFITl % TTF+T 'SMSH FTTFFFT fFTti ^ % pTF FT frlTT, pq;, FFIFFTF, ■FF i f-iejh , 7FTFFF FT 
PT FFTfFT, Pt Ft FTFFfT Ft, Fp 12 Fpf %T pFp pi PF (100%) FTp P FFT fplF FF P t^TTPFT P FTT 
'■jftFF pi'll I 



[ --- 4] 

70. i^raniTcirT 

(1) *+i4^l0 3T^f=r5f^RT%'?w^ WI ■if ’HTj; wl arr^ Piqm 

TJI^H T^it ■^Ttw 3i\T F^TT ■37TOT ^3r*T f*Tm ^ % ■(it PiyRw MiP^omO TTjlfe 7T^ ■fe^ She'll 'llf^ I 

(2) ^ 3Tf^T5f^^^TTi^TTfi'5itT3;^’*fK3rq^Pl«(ra'WPT'';^’^^t ^ 'Jll'<‘l) 

■(JT^T ^ ipt - 5 ^ TTSt^ % 1 ^ nRqd'i qiMifR"ti i^ 3^lT PtiRl vt *ii*i(ii q^R-qiO ^ 

3 T^ PiqH ■piTPT ^ ^ ■^RiTT■'rfe^Rr ^^ 7 % ■'fit ift 'Jim'H Rf■ feTfi Rqi^d % %tt ^ wttt ■'jfe ift 1 

arRwrd ■m ^F^^rri ^ ■% RFTft wifw ^rren 7*HnIdRn ■f^i^ ^ m'Wi ■! 1 


72. rcjrHiJHT^'*iyNyH 3ftT «n»94l 
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BHANDARAtGRAMEEN BANK 
NOTIFICATION 

Bhandara, the 19th April, 2001 

Bhandara Crameen Bank (Officers and Employees) Service Regulations 

B-Graiiiy2000-01/209. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 
of 1976) the Board of Directors of Bhandara Gramcen Batdc after consultation with the Bank of India Bank (Sponsor Bank) 
being the sponsor bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations namely 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application : 

(i) These regulations may be called Bhandara Grameen Bank (Officers & Employees) Service Regulations, 
2(X)1. 

(ii) These regulations shall come into force on the dale of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided m these regulations or to such extent as may be 
specifically or generally specified by the Board to ■ 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on deputation from Sponsor Bank or llic Central Government or the State Government or any other 
organisation. 

2. Definition.s ; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5( 1); 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being; 

(c) “Bank” means the Bhandara Gramcen Bank (Name of the Bank) established under Sub-Scction (1) of 
Section 3 of the Act: 

(0 “Board" means the Board of Directors of the Bank, 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the I st day of January of an year and ending with 
31 St day of December of such year, 

( 1 ) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case ofcrnployccs; 

(I) “duty" includes . 

(a) service as a probationer, 

lb) period during which an officer or einployce is on joining time. 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(d) period spent on training while in scivice. 

(k) “emoluments means the .iggregatc of .salary and allowances, if any. 
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(1) "Employee" means a person appointed to any of the posts specified m Regulations 1(a)(2) and (l). and 
includes such employees whose services arc temporarily lent lo other organisations, 

(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also noi ihe officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee u holh depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)( 1): 

(o) “Pay” means basie pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pa> under these 
Regulations, 

(p) “Salary" means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank" means the. Bank, and 

(r) “Semor Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 
(hi) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(hi) Area Manager 
(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clcrk-cum-Cashicr, Clerk-cum-Typist Stenographer and such other categones as may 
be specified by the Board from time to time with the pnor approval of the Central Government 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Mcssenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time lo time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
Icnns of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(41 (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to tlie said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, c.\cmpt from the 
operation of this Rule. 

(ill Declaration 

Et'Ciy officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in an>' of the Groups 
referred to in Regulation 3, shall be such as maybe determined by the Central Government from time to time, under Sub¬ 
section (11 of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working da>' on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

fi) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a penod of one > ear tthich 
shall be extendable by the Appointing Authority’ for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year u hich shall be extendable by 
the Appointing Authority for a period not c.xceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a penod 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 
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(\) Probation period in case of an officer or employee shall be liable tobe c.\tcnded within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

( 11 ) Wlierc during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Banks service he may be reverted to the post from 
winch he was promoted 

10. Termination of Service by Notice 

(I )(a) No officer or employee shall leave ordisconlinuc his service in the Bank without first gmng notice in writing 
to the Appointing Authority of his intention to leave or discontinue Ins serv ice or resign, 

(b) The period of notice required shall be — 

(i) Three months in the case of an Officer, and 
( 11 ) One month m the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation ( Dlb). he shall be liable to pay to the Bank as 
compensation, a sum equal to liis pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained m Sub-Regulation (1) an officer or employee against 
\\ horn disciplinar\' proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
jirior approval in w riting of the Appointing Authority and any notice of resignation given by such officer or employee 
licforc or during the disciplinarv' proceedings shall not take effect unless it is accepted by the Competent Authority 

/• xpUinnlioii . 

Disciplinary proceedings shall be deemed to be pending against an officer or employ ee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been i.ssiicd to him to show cause w by disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on compicl ion of ()() years of age 

Pro\ idcd that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
jiiovided heicmaftcr in Sub-Regulation (2) retire an officer or employee at any time after completion of the .s.v ycais of age 
01 alter the completion of 10 years of the total scrv icc'in the Bank, whichever is earlier 

Provided furlhciThal no officer or employee shall be retired iiiidci this Sub-Rcgiilaiion unless notice m w riling has 
been scivcd on him at least three months in case ofanofficei and one month in case of an employee in adiancc or an 
amount equivalent to three months pay in case of an officer and one month's pay m case ofaii employee shall be given to 
such olficer or employ ee in lieu thereof' 

Ptov ided also that an officer or employee aggrieved by the order of the Chairman, as provided m Snb-Regiilation 
(2). may within one month of the passing of the order give in writing a rcprc.senlatioii to the Board against ihc decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three iiionlhs Where 
Ihc Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
icmstatcd as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the .Siib-Regnlalion (I) Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman, 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time b^' the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadic of officer or employee and categoiy -wisc seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from limc to time 

(u) The seniority lists shall be reviewed and updated at such intervals as may be decided b>' the bank and circulated 
amongst the officers or employees as the case may be. 

(lii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of seiA icc in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their senionty m the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of scnace in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority m the immediately 
preceding cadre or scale, as the case may be 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis fne Branch f .Lmagci s who were m 
the serv'ice of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division. New Delhi letter No. F 2/17/79-RRB dated tlie 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Pro\ ided that the inter-se seniority' of officers or employees amongst themseh'es within a cadre or sctilc as existing 
immediately prior to the Government letter No 11 -3/90-RRB(l) dated 22 February, 1991 shall remain the same 

(v) The iiiter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Prov ided that if officers or employees recruited under the general or reserved cate o tillottcd to the fi ink, 

the inter-se seniority amongst the candidates so allotted who joined on the sam. d't • -hall be ccteimincd in 
accordance with the marks obtained by such candidates w ithout adding notional ui. ks fci the rcsi f\ ed category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or cmp.oyec shall claim as a matter of right 
to fc promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the i ulcs framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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16. Scope of an officer’s or employee’s service 

E\ cry officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the striet secrecy regarding the Bank’s affairs of its constituents and shall 
no( divulge, directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
slaff, unless compelled to do so by judicial or other authority or unless inslnicted to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to Promote the Bank’.s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all tran.sactions and dealings with officers of 
Ciovcrnincnl, the Bank's constituents and customers 

20. Contribution to Prc.s.s, Radio, etc. 

No officer or employee shall contnbutc to the press or radio or television etc., anylhing relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his officitil capacity. 

21. Officer or employee not to .seek outside employment or busine.ss or to promote family busincs.s 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether slipcndary 
or honorary without the previous sanction of the competent authority . 

Provided that an officer or employee may. without such sanction, undertake honorary work ofa social or cliantablc 
miturc or occasional work ofa literary, artistic, scientific, professional, cultural, educationtil, religious or social character, 
subject to the condition that his official duties do not thereby suffer • 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

l■'.xplan(ltl()n . 

(I) Er cry officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
OMiicd or managed by a member of Ins family shall be deemed to be a breach of this Sub-Regulation 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law lor the time being in force or any 
coopcrain e society for commercial purposes • 

Ptos'ided that an officer or an employee may take part in registration, promotion or management ofa cooperative 
society registered under the Cooperative Societies Act, 1912 ( 2 of 1912) or any other law for the time being m force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
( 21 of 1860) or any corresponding law in force 

(n ) No officer or employee shall accept any fee for any work done by him for any public body or any pns alc person 
w ithout the sanction of the Competent Authority 



22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Anthority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(u) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or ovcrstayal if he is satisfied that file Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employ ee 

(ii) No officer or employee shall 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry 

lixplanation ' 

For the purpose of this Regulation, dowry has die same meamng as in the Dowry Prohibition Act, 11 (2S of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wash. 

Explanation 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity. 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost m the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting, 

(iv) lend money in pri\ ate capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

tv) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority , 







U) 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of u'hich he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of w hich he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insohency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full pari iculars 
regarding; 

(a) the immovable property, inhented by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inhented by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Rcgtilation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movable property to the Bank as on 31 st March of each 
v ear before 30 th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of an> immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of anv member of 
his family ■ 

Provided that the previous sanction of the Competent Authonty shall be obtained by the officer if any such 
transaction is 

(a) with a person having official dealings with tire officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable ]iropert> owned 
or held by him either in his name or m the name of a member of his fanuly if the value of such a propertv' exceeds Rs 1 ().()<)() 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transacuon is 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained m the forgoing Sub-Regulation the Competent Authority may at any 
lime, by general or special order require an olTiccr or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his famih as may be specified in the order and such statement, if so required by the bank, include the details of lire means 
b>’ which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person. 

ProMded that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that. 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage, and 

(b) There are other grounds for so doing 

(2) An officer or employee who has married or marries, a person other tlian ol Indian nationality shall forthwith 
Ultimate the fact to the Bank. 

29, Officer nr empinyce arrested for debt or on a criminal charge 

(1) All officer or employee who is arrested for debt or on a criminal charge or is detained m pursuance of any 
process of law. may, if so directed by the Competent Authority, be treated as being or ha\mg been under suspension from 
the date of his arrest, or as the case may be. of his detention, iipto such date or during such period as the C’ouipctcnt 
Authority ma> direct 

ProMded that m respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made loan officer or employee under Sub-Regulation (I) shall be subject to adjust nieiit of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to w hclhcr 
such period is to be accounted for as a period of duty or Icar c ' 

Pi o\ ided that full pay and allowances shall be admissible onh if the officer or employee 

(a) IS treated as on duly during such period, and 

(h) IS acquitted of all charges or satisfies the Competent Aiilhoril). m case of his release from dctenlion or the 
detention being set aside by the Competent Court, that he had not been gmllv ol nnproiicr conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties icfeiied to m Regulation 
tS. if he iscommilicd to prison for debt or is convicted of an olTencc which is the opinion of the Competent Aiithoi ity. either 
iiu olvcs moral turpitude, or has a bearing on any ofthcaffaiisof the Bank oi on I he discharge b> the officei or emplos cc 
of his duties in the Bank, the opinion m this respect of the C'ompeicnl Authority shall be conclusi\ e and binding on the 
officer or cmplos'cc. 

(b) Such dismissal or other penalty maybe impo.sedas from the date of hts committal to prison or coiiMelion and 
nothing 111 Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Snb-Regulation (3) and the relatii c comic- 
lion IS set aside b\ a higher court and the officer or employee is honoiirabh acriiiitlcd. he shall be reinstated m service 

(.s) Where the absence of an officer or employee from duly is without leme or his o\ erstaial is due to his liaiing 
been arrested for debt or on criminal charge or to his having been detained m pursuance of am process ol law, the 
proMSions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the olTicer or employee 
shall be treated as having absented him.sclf without leave or as the case ma> be. o^ersta^ed otherwise than under 
circumstances beyond his control. 

31). Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or m any political demonsliation or contest election as 
member for a Municipal Council. Zila Parishad. District Board or any other local or Legislain c Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No otficer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be ot herwisc directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration m connection with any matter pertaining to his conditions of service or the conditions of scri'icc of 
any other employees of the Bank, 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

( .7) No employee shall join or continue to be a member of an association, the objects or activities of n Inch are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
Slates, public order, defamation or incitement toolfcncc. 

32, Giving evidence 

(0 No officer or employee shall, except with the previous approval of the Competent Authority, give ev idence in 
connection wilh any enquiry conducted by any person, committee or authority, 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Aiilhorilv', icccive any 
eoinplimcnlarv or valedictory address or accept any testimonial or attend any meeting or cntcrlainincnt held in Ins honour 
or in the honour of any other officer or employee • 

Provided that nothing in this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially private and informal character held in honour of llic officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or anv person who has recently quit 
the scrv'icc of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or cmplovccs 

( 11 ) (a) No officer or employee shall either directly or indirectly c,\crcisc pressure or influence on anv officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell cnicrtainmciu from any intenncdiatc or lower 
grade officer or employee for ihc entertainment of any officer or employee belonging to any higher grade 

34. Canva.ssing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to liis service in the Bank, 

35, Subscriptions 

No officer or employee shall, except with the previous sanction of the Coinpetcnl Aiiihorily. ask for or accept 
contributions or othenvise associate himself with the raising of any funds or other collections in cash or in kind from 
constituciils or customers in pursuance of any objective whatsoever, 

36, Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(h) not be under the influence of any intoxicating dnnks. dnigs or other materials during the course of Ins duty 
and shall also take due care that the performance of his duties at any time is not affected in anv way by the 
influence of such drinks, dnigs or matcnals 
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(c) refrain from consuming any intoxicating drinks, drugs or otlicr materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation . 

For the purpose of this Regulation “public place" means any place or prenuscs (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or arc permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No ofbeer or employee shall commit any act of sexual liarassmcnt of women at work places 
Explanation . 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
v\ hether directly or otherwise, as — 

(a) Physical conlact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Am oihcr unwelcome physical, verbal or non-vcrb,il conduct of a sexual nalurc. 

38. Penalties 

Wilhout prejudice to foregoing Regulations of tliis Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, incfllcicncy or indolence or who commits acts detrimental to the mtcrcsts of the 
Bank or in conllict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

1 Officers 

(a) Minor Penalties 

(I) Censure, 

(li) Withholding or stoppage of increments of pay with or without cumulalnc clTccl 
(ill) Withholding of promotion 

(b) Major Penalties 

(i) Reemen from emolumcnls or such other amounts as may be due to him, of the whole or part or any tx-cuiiiary loss 
caused to the Bank by negligence or breach of orders 

( II ) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(ill) CompuLsoiy retirement 

(w ) Removal from service winch shall nol be a disqualification for future ernployincnt 
(\) Dismissal. 

I'xplanalion 

The follow ing shall nol amount to a penalty within the iiicaiimg of this Rcgiil.ation : 

(i) willilioldiiigofoneor more increments ofimolTiccroii account of his failure to pass a prescribed departmental test 
or exaiiiinalion in accordance with the terms of appoiiKmcnl to the post which he holds, 

( II ) stoppage of mcremcni(s) of an officer at theelficiency bar in a lime scale, on the grounds of his unlilncss to cross 
the bar, 

(III) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for w Inch he may be 
eligible for consideration, but for which he is found unsuitable after consideration of Ins c;ise. 

(i\) reservingor postponing the promotion of tin Officer for reasons like completion ol certain retjiiiremeiil lor promo¬ 
tion or pendenev' of disciplinary proceedings. 
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(y) ^c^'crsion to a lower grade or post of an Officer officialing in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on adriiinistralit c grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or nilcs. or orders goserning 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment. 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (in) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders. 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if, 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 

( 11 ) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11 Employees 

(a) Penalties for minor misconduct 

(i) censure 

(li) recording of adverse remarks against him 

(lii) withholding of increment for a period not exceeding 6 months. 

(b) Penalticsfor major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(ill) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years m ease the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
(\i) dismissal: 
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Provided that no order imposing any of the penalties specified above for major miseonduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the eharge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if ■ 

(i) the misconduct is such that even if proved, the Bank docs not intend to impose punishnicni of removal or 
dismissal; and 

( 11 ) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

i9. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority , 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate wit h him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation .38; 

Provided that no requirements of Regulation 38 mav' be waived unless reasons for doing so tire recorded in writing 
iind placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, mav' be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any OlTiccr. 

Provided that the Competent Authority may, in lus discretion, nominate any Officer n orking m the Bank, including 
those deputed from other msliiulions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Rcgulaiion.s. if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary' proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion tliat having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt Practices 

Nothwithstandmg anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of cornipt practices, namely , 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
comimttcd an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or w here, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the in\ es- 
tigation into the allegations may be entrusted to the Central Bureau of Im estigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enqmries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(n ) The Enquiry' Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Kyplanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15 and 16 ofthc Prevention of Corruption Act. 1988 or he has acted for 
an improper purpose or m a cornipt manner or had exercised or refrained from e.vercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry', the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority'. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in scn icc on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service imlil the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee w ill not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
rcliremcnl benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

hxphmatnm The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Aiiihonty The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In case of an Officer 

(A) Basic Pay 

( 1 ) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the dale of suspension irrespective of the nature of enquiry, 

(ii) For the subsequent period : 

(a) where the enquiry is held dcpartmcntally by the Bank 1/2 ofthc basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry, 

(li) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not dela>'cd for 
reasons attributable to the employee or any of his rcpresentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub<lause (i) and (ii) (a) of Clause (A) at the prci'ailing rates 
or at rates applicable to similar category of cipployees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allow ance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining Ihc age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penaltj', also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would har-c received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removed/dismisscd from the seiv iccs, be 
heated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

( 11 ) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 da> soft he date of 
receipt of the order appealed against. The Appellate Authority shall consider the appetil and pass suitable order 
preferably within a period of 6 months. 

48. Appellate Authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(n) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every' appeal shall comply with the following requirements : 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

( II ) In case of an olTiccr or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(III) In ilie ca.se of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

I n a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whclhcr such service be probationary, officiating or substantive ; 

Prov ided that an officer or employee shall draw increment on the first day of the month in which it falls due 
iiicspcctivc of the actual date of ns accnial. 


CHAPTER VI 

LEAVE AND JOINING TllVlE 

53. Kinds (if leave 

Siibjecl to the provisions ol thc.se Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(e) Sick Leave 

(d) E.xtraordmary Leave 

(e) Special Casual Leave and Special Leave 
(I) Maternity Leave 

54. Authurilies empowered to grant leave 

I lie powei to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leav e cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of anv description is reserv'cd to the Competent Authority 

(II) An officer or employee on leave may be recalled to duly by the Competent Authority whenever the Bank deems 
fit to do so 

Piovided that if the officer or employee is at that timeout of headquarters, he shall be eligible to be paid the actual 
expenses incurred bv him and the members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise inslnictcd to the contrary', return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under .suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full cnioliinients for 12 working dass in a calendar 

year: 

Pros’ided that not more than four days casual leave may be availed of at any one mne and 

Provided further that holidays and Sundays may not be combined with such lease in such a manner as to increase 
the absence at any one time beyond six days. 

(21 Casual leave to an officer or employee during the first calendar > car of his service shall he admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leaie in the follow ing year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substaiUive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation oO. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 day s of ser\ ice on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be tlie pciiod which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period ol leave, 

(4) Privilege leave may be accumulated upto 31st December, 19S9 for an aggrcgalc period upto 180 days and from 
1 St January. 1990, the privilege leave-may be accumulated upto not more than 240 day s ■ 

(b) When application should be submitted 

(i) Application for privilege leave shall be subiniUcd by an officer or employee one month bclbi c the d;itc from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation !b)i:) may be i cliiscd witlioiil 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may wai\'C this 
requirement at his discretion. 

6(1, Sick Leave 

(1) The sick Icave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in Iwo instalments of ten days each on the first day of January and July of every' calendar year 

(2) (a) The leave shall be credited to the said leave account at the rale of 5/3 days lor each completed calendar 
month of service, wluchhe is likely to render; in the sick leav'c/medical leave of the ealendat} ctir in wliicti lie is appointed 

(b) The credit for the sick Icavc/medical leave in which an officer or employee is due lo retire or lesign (loiii the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto (he date of retirement or resignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month tipto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum often days . 

Provided that sick leavc/medical leave can be accumulated during his entire service subject to the following 
conditions 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw flill emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(lii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ' 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leaye is due to him and when 
having regard to his length of service, sick leave is not considered justified b>' the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed ‘20 days on any occasion and .360 days during 
the entire period of his service : 

Provided tliat in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee . 

Provided further that fn case of chronic sickness of an officer or employee, Uie Chainnan may with ihc approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor m writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extraordinary leas'O and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leas e for sports, donation of blood, family 
planning, defending another officer or employee m an enquiry, or for joining civil defence scr\ ices or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 
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( I ) Leave upio a period ol three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more th;m 12 months of such leave shall be 
a\ ailablc during the entire period of service of a female officer or employee 

( II ) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former m;iy be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. La|)se of leave 

All Icaie shall lapse on the death of an officer or employee or if he ceases to be m the service of the Bank : 

ProMded that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
n Inch vi'oiild htivc been payable to tlie officer or employee as if he has availed of the privilege leave dial he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 , 

Pro\'ided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period ofprivilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Presided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duly shall furnish to the Bank, the 
address at u hich he can be contacted while out of headquarters. 

66. Commencement and termination of leave 


( 1 ) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(ii) The last day of lcn\ c of an officer or employee is the working day preceding that upon which he reports his 
leturn to dut\ 

67, Joining time 

( 1 ) An officer or employee shall be eligible for joining lime on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be 

(a) in respect of an officer, a period not exceeding seven day.s exclusive of the number of days spent of travel, 
and 

(b) in respect of an eniplov cc a period not c.xcecding six days cxclusn c of the number of days spent on travel, 

(T) Dunng the period spent on joimng lime, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, w hichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded , 

Pro\ idedihal public holidays following the day of his relief shall not be included in computing the joining lime 

t-S) No joining time shall be admissible to an officer or employee when the transfer docs not invohc a posting to a 
different place 

(6) No joining lime shall be admissible to an officer or employee when his posting is of temporary nature, irrcspec- 
iw c of the fact that the pasting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An ofTiccr or employee who has completed continuous minimum service as speeificd in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Emplo>ces' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Pro^ idem Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1996 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of graluiN payable to an officer or employee shall be either as per the provisions of the Pa^ ment of 
Gratuity Act. 1972 or as per Sub-regulation (.4) hereunder whichever is higher 

(.4) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer appro^'ed by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Tcrnunalion of service in any other way except by u!i%' of punishment after eomplction of It) \ cars of 
service ■ 

ProN'idcd that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in eases where such misconduct causes financial loss to the bank and in that ease to that extent only 

(it) The amount of graUiiW pay able to an officer or employee shall be one months' pa\ for c\ cr\ completed \ ear 
of service or pan thereof in excess of six months subject to a maximum of 15 months' pa> 

ProMded that where an officer or employee has completed more than 30 years of serv ice. he shall be eligible b>’ way 
of gratuity for an additional amount at the rate of one half of a month s pay for each completed year of sen icc bc> ond 30 
\ cars ■ 

Prov ided further that in respect of an officer the gratuity is payable based on the last pay draw n . 

Provided also that in rc.spect of an employee pay for the purpose of calculation ofthc gratuity shall be the at crage 
of the basic pay (100%). dearness allowance and special allowance and officiating allow ance pav able during the 12 inonihs. 
preceding death, disability, retirement, resignation or termination of sen ice, as the case max be 

70. Domicile 

(1) Ev en officer or employee shall on his appointment declare his domicile in willing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or emplovee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafidc and in no ctise may an officer or cmplov ce be permitted to change his donucilc 
ill such a manner as to increase the cost to the Bank of any such concession 

71. Transferability 

Everv officer or emplov ee is liable for transfer to am office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) Tlic Chairman may. from lime to time, issue such instruclions or directions as he may. consider necessary for 
gn ing effect to. or carrying out the provisions of these Regulations 

(2) The Government of India may after eonsultation with the National Bank interpret these Regulations as and 
t\'hcn considered necessary 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agrccmcnl or a rcsoliition corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is herebr repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the pro\ isions so repealed shall be deemed 
to have been made or taken under the provisions of the.se regulations 


Declaration of Fidelity and Secrecy 


SCHEDDLE-I 
(See Rcfrulation IH) 


Place 


Dale--— 

1,. .do hereby declare that! will faithfully, inih and to the best of ni> skill and ability 

execute and ixirform the duties required of me as officer or employee of the . Rank and 

w Inch properly relate the office or position held by me in the said Bank 

1 further declare that 1 will not divulge or allow to be dn ulgcd to any person not legally entitled thereto any 
itiforrntiiion relating to the alTairs of the said Bank or to the affairs of any person has ing any dealing w ith the stud Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person ha\ mg any 
dealing w ith the said Bank 


Signed before me 


Sif>natun‘ 


Same III lull 
/ \'sii;iialioii. 

Sifrnature 

Same in full 
nt’sifinalioii 

CARE; (To be on the line.s of GOI Rules) 

SCHEDULE-II 

/ See Reiiiilatum ,s (4iJ 

Declaration to be obtained from c\’cry officer or employee on first appointment 

1. Shri/Sml./Kum_____ S/o. w/o, d/o_____declare 

as under. 

(i) Thtit I am unmarned/a widower/widow 

( 11 ) That I am married and have only one spouse living 

(lii) That 1 have entered into or contracted a marriage with a person ha\ mg a spouse In mg, Appliaition for grant 
of c.xcmption is enclosed. 

(n ) To be modified 
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2 I solemnly affirm that the above declaration is tme and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Ootc Signature 

SCHEDULE-m 
Form B 

Declaration of Domicile 
(See Regulation 70 ) 


Place; 
Dale 


1. the undersigned, having been appointed in the service of the . . ....Bank 

hereby declare__(Place) in __(District) as my place of domicile 

2. *Tlic above is my place of birth 

or 

*Thc above is not m> place of birth. My place of birth is_(Place) in (District) but 

__ (Place) has been declared as my place of domicile for the reasons given below ' 


Name in full 
Designation and 
Nature of appointment 

Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd /- Illegible 
Chairman 

1 ADVT. III/lV/74D/2()()l/Exty.| 
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